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\Affairs of the Department of{State under the Fulbright—Hays Act of 1961,

" the Socialist Republic of the Union of Burma, for a peridd

»\educators are: ) ! .

from various State de

* possible for the

. itselﬁ. ! |- - D

‘ . . o1 AN
. — ’ .
) 1. INTRODUCTION : - ® ’ EEIIN

-

ﬁnder the Cultural Exchange Program between the governments of the

» - B N P

United States of America and Socialist Republic of the Union of Burma, - .

together‘;ith the sponsorship of, the Bureau of Educational and Cultural

a project for "Advanced Training in Community Colleges for Four University

Professors was arranged by Dr. Lawrence F H. Zane of the Department Sf

»Curriculum and Instruction, College of Education, University of Hawaij/

!

The purpose of this project is to provide a period of advance

[ ] - . . . -

training in American communify college funetions~for four educafors from

three mdnths

from May 23 1977 to August 20, 1977.

e, M e
The related fields of study seleeted and traine

or the Burmese

- 1. Planning and Statistics

# ———

. 2. Curriculum Development ST ) 3
- ggvé Fa
3. Training of Vocational-Tecéhnical _Teachers -

institutions in Haweii, ag’well as discussions with responsible people.
7

rtments of the State of Hawaii it has’ been made_ .

e

3 .
ur Brumese educators to gain first-hand information i -

.

on the plan//pg and functions of the community colleges within the

University/ f Hawaii System, "and within the Hawaii Community College System
/ *
W




N

. \

~

»

fSEis report can- only describe an attempt to correlate various infor-

mation and data gathered'on some of the Job Experience-Training programs

“xarried out Surrentli (1) as go-operative education in the Hawaii-

Community College System (CCS), and (2) as apprenticeship training educa-

tion ‘on the*State of Hawaii levei.

Et is merel& hoped that, informafioh

.

and - data collected in so short a time, from so vast a world of American

%

literature, will fit "into the planning of the Job -Experience Training

program in the Regional Colleges of Burma.

s
~

-~
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2. . REVIEW ON'SOME IMPORTANT ASPECTS OF EDUCATION SYSTEM IN BURMA
* ’ s " \ B
‘ -~

\.'

2.1 Basis for Change~ n o . - o

A Y

Before 1964 the education system in Burma had too much emphasis in

°
L

training ‘the students to become-administrators in government offices,

factories and privase businessg This(erend was practiced up.till now
A 2 . -

with the result that there is’'a surplus of youné educated people who are'.

2

unemployed in the offices and unemployable in production—oriented concerns.

Therefore, in 1977, the Ministry of Education, Socjalist Republic of the

2 -

& .

\/
Union, of Burma, introduced a modification to the education system by layingf

down a policy to provide students at all levels with a production—oriented
r
education, and to produce for the country, middle-rung technicians and

~ I

<]

middle~management persbnnel ! 5

2.2 ImpIEmehtation ) ‘ . .

*To implement this production—oriented education system, the Mifistry
of Education has made some plans by making use df its available resources.

(
Recently, with the help of the Ministry of Education, 17 regional colleges

. o

were opened up throughout the 14’ States and Divisions by thér;espective

Regional College Supervisory Committeés, under_the supervision of their

‘Regional Peoples Councils. The.aimE\and objectives for which the colleges- °

- T % ; P
are ddsigned followiﬁag W R . Y e
., vﬁc @ e e
~

To produce middle—rung technicigns. - °

To help in the social, economic«and Andustrial development of
the region, . e ‘

<

[

To enable the young graduates to set up their own graduate )
cooperative societies. ) \ . o e
To enable the students to pursye learning to obtain a higher
degree.after: tHey have been. trained vocationally in the

“'regional colleges.,’

- ' S v

ns




- : - e

- T " M
5. To tap youth's energy in related fielq§.

- v P .

:It was felt that~exper£isq, advicé and shared experiences with other . ' v

14 .

.

coﬁptries would be necessary for the creation of the country's regional S
- . * ; . . ’

-
-

colleges. Through cordial relations between the two countries, an:. - .
exchange of visit§ of experienced educators from U.S.A. and professors Y

Q ' .
from Burma was made in 1977. It is hoped that’ experfences gained through
\ ouga___

such exchanges will be of great value for Ehe promotion of the regional

]

college system in_Burma.

s

\

2.3. Regional Colleges (R.C.) ‘ 7 . : . .

17 R.C. ‘opened in various parts of Burma as of May, 1977, is shown -

] . A .

in Table 1.

Number of Regi Colleges in Burma | ,

. (May, 1977) . | N
State/Division .+ Location . . No. of R.C. :
) ’ D T
1. Arakan State " Akyab . 1 :
2. Irrawaddy Division ) . -~ - sBassein . . R § ;
3. Kachin State Myitkyina sy 1 ;
4. Karen, State Pa-an ! ' 1
5. “Magwe Division . ° .o Yenan-Chaung . 1 ’
6. Magwe Division : . Pakokku K .1 x
_7.- Mandalay Division ' . . Mandalay ) "1 ‘
8. Mandalay, Division Meik-ti-la 1
_ 9.--Mon State’ . — Moulmein °* . 1
10.. Pegu Division : M pegu ) . T~ .
11. Pegu-Division. : - Shwedaung 1 ' "
12." Rangoon Division \_ Thamaing o 1 .
13. Rangoon Divisifon_ . ’ Botataung o 1°
14. Sagaing Division "+ ' Shwebo . . 1 .
15. Sagaing Division ‘ Monywa - 1
16. Shan State = - ° . .Taung-gyi N 1
17. Tenasserim Division “ Tavoy 1
2. ' /' <, 3 - . ‘ S
7. ‘ ; 4 TOTAL 717
N - ] . . ' ) .
oy i . .. ) A
vl e - :
. ! <0 ’ ’
. : 14 ! ‘
: 4 ,




& . . - . . .
. . * S .. . g
The minimum duration of study in allf17 R.C. is 2 years. However,
s ' ‘ .- ' . \ . .
after completion of the second year, student will be encouraged to>undergo

»
- .

1 more year of joB7experience training (JET). In the first year of R.C.,
to. N
basic subjects with curriculum content designed to give support and linkage

- to the 23 technologies to be offered in the second year, will be taught' to

w o -
® A

-

v -
P . A

.. all students. ’ : . .Lh L

‘ "In the second,year of R.C., 23 suitable te nologies&are to be

fﬁ"

- -

council, exercises the freedom to choose th%g?&

suitable technologies~

"y

-

after making a preliminary survey on (l) whether| there will be any

candidates, (2) whether there are training facilities in the co lege and/or
g3

the region, (4) which technblogy will fit in besé in-the regional develop-
< ‘ )
!

- ment program. ’

o

“ After completing his studies in the second year, the student will be

in a position to choose.any one of at least four possible alternatives: 4

Ll

&

‘1. To go out to work. ‘ e
1

: 2, To undertakeJJET program, as an apprentice in a government
- factory or office or a regional coeperative orgénization.'

3>

- ¥3. To undergo JET program as a partner in the college graduate
. . cooperative society of the related ‘trade. ®

4. To prepare for university entrance. ' -
A flowchart for these alternativeé is shown in Figure 1.

P) M - ¥
However, an effective form of credit should be’ considered for[thog% N
. . s

» ., . . $

students who have undergone. the JET program, either in tha formvof'

?

-
- . Bl v "
.®

(1) priority in job placements of (2) giving credit in the final selection

- L3

for-entrance to institutes of higher learning.. .

, .
Iy . . 8 . - N
- - N . . N v

s

1\
»
~
—
o

[
< janel.
e

. 2 U o. Y
. ‘ e N s

offered. Each R.C., in consultation with the r 'spective regional peoples "

\ ‘
Wthin that region, (3) wh?: raw materials _are abundantly available in ]

¥
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S 3. DEFINITIONS OF AMERICAN EDUCATIONAL TERMS / / .
/\ ' : v / . . . H

P b . 1
¢ To retain their own original meaning, these- definitions are found,

R ,
L A

' unless- otherwise stated, in the Dictionary of Education, 3rd.. edition,

l
McGraw-Hill Book company, by c.v. Good. e - /
N : * oL \ ..
3.1 Apprentice‘Education . ) : - ) Py
: Mw . A type of training commonly provided youtns prepared for 4 trade
2 L « - ’ N ~
before the advent of‘the factory ‘system. . . g
i ) .
3.2 Cooperative ‘ s o

An enterprise in which a number of persons naving common iﬁterests .-

Ll

* combine to produce, purchase, or distribute-goodskﬁoint;y so as to .

-t \eliuinate the profits'of middleman. Most‘cooperatives in the U.S. are for - * (z\
' purchase and‘distribution ratner than production. . ’ o
» : \ . . . . . R
_— 3.3 CoopératiVe Diversified Education Coel : ’ | é . Y
A secondary\scho 1 cooperative work—experience prpgram in whicn ' - q&‘};;
! students ﬁre éivenwvoEiEigEé}_EEEEEEEEiQD»inila)i;;y ‘ gzpf'a variety;of 'i '
pusiﬁess or tradeuand_industrial occupations, ) tra’e and industrial occu=
/pations only, or (c) business occupations only, such As retailing, office )
"worle, business management,~etc. ‘ . S - d ' . P .

Y

{‘3%“‘\ @; ‘é\ ] - ]

- x

s T 3.4 Cooperative Education\

| 4

-

A program of persons enrollea in a school that provides for'altErnating' a
———— " + -

study in a school with a job in industry or business, the two experiences *

L]

. .. being so planned aqg supervised cooperatively by the school. and the

-

gmployer that eac;:cohtribubes'§Efinitely to the student's development in

" hiso chosen occupationt work feriods and school attendance(?ay be on'




>
L

- .e ’ . : 9’";-14'
alternate half-days, weeks or other periods of time.
' . .

N.B. Syn: Cooperative Work-Experience Program

3.5 Cooperative‘Plan, Distributive Education

7. .
An organizationai.pattern of instruction which invalves regularly . N

.- scheduled part-time employment and which gives students an opportdnity to
T

‘apply classroom.learning in practice: it enables them to develop occupa—

tional competencies through training on jobs related to their distributive \

educationhl interests. L

~ | : ' ‘ N
N e ¢ H
* 3.6  Journeyman . A ‘ S )

3 . N . . ¢

"A qualified tradesman who has mastered a specific §kill\or craft. The

3

worker perfdrms a particular job from a déscription of the finished

r ~

product or from sketches or blueprints,écombining various Basic 0perations

to complete a particular job."2 - { 1

‘ & ' 8
\\

. . .
*, i ) ~

3.7 'ﬁrogram, Internship, (as in educationm) . _ ~

/ g
A pragram in which, during.the first 2 to 3 years of a teacher's /T’
career,‘he considered an intern practicing his profession underutheiclose
supervision oi a critic teacher and a supervising team from his college ot
university and attending,seminars in the area of diagnostic and remedial .

‘techniques in his teaching field' .When the program is completed he has

* Yo
J.," " * 3

-

'jearned his master's degree .and then takes.a state examination, administered
‘. * ¢

by the profession, or a state liecense to practice as a teacher.

.

‘ , o . N
@ /

=3.8 ProgramlgWork-Experience (special education) -

« m[

A specific phase of the high school work-study . gram for the retarded

which provides opportunities for on—the-job training and evaluation.

“
H




3.9 Program, Work-E§perience and Trainin§~

A program funded by the Depak&ment of Heal\h ducation and Welfare
(HEW),, under the delegation of authorit to the Office of Eco i

Opportunity for the purpose of increasing the employability of u employed

»

needy persons; offers adult-basic educatjon, equivalent to high school‘

education, vocational traid&ng, and on-the-job experiences, a wide variety

of training drograms are provided, especially in the health occupations and

. the service frades such as food handling and building maintenance;

°
<

~

3.10 Program, Work-Study R N ~

>

(1) A plan, primarily funded by the Federal govesnment under terms of
. { .

_the Economic Opportunity Act of 1964, extended by the Higher Educatién Act

of 1965, and administered by individual higher education institutions--

x
Ho™ a

for providing part-time work e1ther at the institution or in the community

P

agencies for full-timesstudents who qualify on the basis of low economic

‘_status. ' . - [ ' J

k4

(2) In the high school, educational experience .in which the student

spends a cert!dn amount of hours a day in: classes in the, school, acquiring

»..

basic learnings, and a specified number of hours working for some company:

N

of tradesman, generally on a salary basis, the actual work experience is
\.

administered jointly by the school and th?'emplpxer.

x L]

N.B. Syn: .Cooperative Education: f"

- *

“

*+ 3.11 Training, Apprentice % f
. "An’organized svstem for providing young people with the , ipulative

-~

skills and technical or theoretical knowledge needed ?Lr competent perfor-

mance in skilled occupations' involves a specified rotative series of

o e ~ * T /

experiences in such occupations and related studies at a vocational school.




.8

- 3. l3 Training, Onwthe—Job Explanation of the Value Of

" business or industry. In addition, since the on-the-job trainiqg program
. - ! N oo ) N

'degree. 3,

’ . > ‘ ' N ’ . . (
- . L - . PEES
. ~- i - . / ) “ 10 »

N
3.12 Training, On-thé-Job

. ' . A L
Supervision and other supplemental Lnstructiqn furnished to’'a learner % kS
while he is employed as a beginner or trainee in 4he regular duties of a
v . - - Y -
position or job. . . / ] o .
' . . ¢ ) J R

.
$
b B . . N

l ~

—

",  The American concept is thdt even the simplest of skills must be learned T
from someone-who has already. d experience. In industry“and business,.
there is always a neéd for skilled workers;&o handle new Jobs and to replace

those who have either retired or passed away., . If ‘the skill is passed into

< v

the hands of the younger generation, the business or industry will survive

. . e L
in this highly competitive world. . - : s ﬁa*';Q : ’ '
: R ./ -
SkilTed Workers, craftsmen and tradesmen have been recruited and !

“*—g.

trained on-the—job. Whether it be fishing,- woodworking or cooking, on-the-job

T s

- £

training is needed uto-train people for the work to be done, ’ N o,

‘o

v,

On-the-job training is a device of tapping the skill potential‘of a’ .-

o

involves the development of the instructor as a by-product of the maih

program, -the instructor has to~1earn and always{prove that he knows more %
than the student, thus he becomes more valuable to the company as WElffa . )
to. himself. /_ i ' - |
Y ) . S v
3.14 . Vocational Education b . " ' ! ' L ’ g
"The organiéed education\programs which are directly related to the(r S s

preparation of students for paid or unpaid employment, or for additional(m

-

L4 ’

)
preparation for a career requiring other than .a baccalaureate or advancé? ﬁ&’ .
. 'Q ‘:_“

P

v v - R « N
- ’ - ¢ . N . .
- A LT ¢ R e
. . ’ - ’ - .
. ) .
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‘ . 2 . ‘ . . i \ . ”il‘? Lo
) ? ~ . . ’ o > .- °
4. THE ROLE OF VOCATTONAL EDUCATION IN HAWALI e
RN ' - ) * .
) In .Hawaii, the following trades are inclé;ded in the 6area of vocational L "‘Q‘J‘
' . education: R ' . L . 3 . .o ' ." .
, 1. Hedlth Occupation kducation = : ’ S :,,
' . . 2. Trade and indusotry Educ\ati'onD T ) \ ‘s ;
) ¥ . 37, Technical Educati_on . ‘ S - 51 ,~ .":. B
N . ) Poos
| . 4. Agricnltural Education ) " ‘ ‘ ' ' v
o 5‘.. Home Econoin.ics Education V A S
‘ g ‘ 6.‘ 6ffiCe. Education ' : ’ ‘ ‘ - b.;
- 7. .i)istributive Education ) ' &
: D Industria«l\Arts. Career Education, and Vocational Guidance T -, -
y - and Counseling \ . “ e
o Curre‘n‘tly in Hawaii, vocational prbgrams,,begi.n in ihigh schoo’l and ¥ C
. .. ' : -
) *  continue through t,ne community colleges. . ‘ o F
¢ -7 %1 Bigh Scheol fevelt - . \ ' -
For diff‘er'ent higim Jschool students in' Hawaii, three t’yp,es of programs T
T ca\n:be ’offe‘r\ed: | ’ - ; .
\z./ ‘ | 1. Intro’duction to“ vocations: . This \proéram is-open tq all students, :
('_ - ‘ and'provi'des actua} job training on campusnor in .the comn'mni-ty. v Q
2. ,Pr‘e-'_I_n‘dustriarl Preparation. A program desigped especially for .
: 3 . . disadvantaged students. This program emphasizes improvement,of
. . basic verl;al, mathematic .andricientific wkills by relating them oo b
: . s to actual \,job experiences. ")‘ _—‘/_ ~__* - ‘ . -~ )
Syt “ S, Occupational Skills: A program for handicapped students. This ~ ”,
: /;\.J AR prograin provi(s basic job skill training and 'counseling. . ',:,:,i ] ~
- 1 ‘ e -
/- '. o | %' - ( R S . N . ";\
ot ! e R 1 .

0
{,._,) , :




" L. Hawaii. -

-~

‘

12

Some vocational programs of the first, type were observedsat Farrington

A .

.o : / .
High School. It was learned'that‘pla%s/haye.been madé€ to try to introduce

all the three vocational programs in all the high schools of the State of _

-

Vv N

.

4,2 Community;—College,Level'5

\business;(health4 hotel and food servicesd?’ Leeward'Community College' '
,—-zﬂ‘"

2 ‘Graduates of the secondary school program in’ Hawaii may contipye their
; .
eﬂucation at the community\_QlIege, or a four‘year university. The vdca-

tional education programs in the community colleges are designed to meet -

e &»
the needs of the employers, students and community Lo .

The vocational training at, the seven community colleges in Hawaii

. -,

. ranges from eight weeks to about two years in length. P l N

, 0 ) .
'ﬁ Honolulu Communlty College offers 2 year vocationaI=technical=programs

he o

in architecture, auto-body repair and painting, aviation maintenance 4
AN

carpentry, commercial art, cqumercial banking, cosmetology, electronics,

fashion design, fire science, he/vy equipment maintenance and repair,,

"Q

industrial education, machzhe shop, occupational safety and health

A &
refriggfati!% and air conditioning, sheet metal and plastics technology and

v S

” —— e ——

welding technology A B _ ‘ .
€

Kapiolani Community College offers 2-.year vocational prOgrams”in B "

2

offers 2 year courSses in.marihe technology, auto mechanics, and business

and,food services. Windward Community College, being the newest .in Hawaii,
. i T~ — '.» j e
is developing vocational programs in“business educakion, wi'h plans to
. ¥ _:.’3. . & 2

- a,

: expand into vocational areas, such as auto mainten nCe, secretarial sciences,

-
social justice (criminal), agripulture/horticultun , accounting, visitor

st

industry and financial_operatiOnse

v,




)"

. ". . 13

. . « . i ) s
Kauai Community College, Hawaii Community College, and Maui Community

College offer a wide rangé of programs in fields such as business, agricul-

ture, trade-technical and health.

’

4.3 Administration Structure N
. . “~ )

, The State Director for Vocational Education, under the auspices of. the
. o . e

. ” -
State. Board for Vocational Education, works closely with the Chanc:;eerIE;T:Ta

office of the Hawaii Coﬁhunity College System. -
. N L 4
. . . s ‘<
The Office of the State Director for ‘Vocational Education serves

2 -

.-uniér the direction of fhe\admxnistratéye officer for vocational education

who also is the President-of the University of Hawaii. -

. The State Directot for Vocational Education has the responsibility to

give assistance in the operation of vocational ﬁrograms in Ha&éii communi ty

‘ Y

~

colleges. D e . ’ ) ﬁ\ .
< . ~
:/ kJ
‘. . \
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« ~
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Before discussing the.community college system in Hawaii, th place -

structure needs to be viewed. (See Chart l)

5.1 Structure P S 2
- . The Hawaii Community College System can be visualZzed as\shgwn in -~
of Regents as in

Chart 2. This system is administered by the same Boar

the University of Hawaii. There are 7 community colleges in- the State of

/
¢ . . s
.

! Hawaii, as shown in Chart;Z. S P &

'

5.2 Objectives , \ .f.

. The community'college'system“was introduced;in Hawaii in 1965, with

{}x's main objectives asffollowé: ’.,4 ' ' g ,‘

-

.1. To develop aJQOcationalntecﬁnical education in communitygcolieges.

2. To offer community services in community colleges. . : -

- &

-

' : 3. To support-the liberal arts transfer to university education.

Y

5.3 Enrollment

To get an estimate of student intake into different community colleg
L

and transfer of commynity . college graduates from these community col gges

to the University of Hawaii, the 1976 enrollment is shown in Tab e,2.

. 5. 4 Curricula Offered by Educational Objectives

Curricula offered in different community' D leges in: Hawaii .as of

Fall.1976 is shown in Table 3. This tgble also indicatesfthe types of

a’/

degrees offered respectively,to the '-mmunity college graduates.

e

‘7@

¢

N
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- : B " Table 2 - e °
L] R , l . ] B ) . . - .
ENROLLMENT IN COMMUNITY COLLEGES, HAWAII, f"ALL 1976 (AS OF OCTOBER 15) .
M vl . = ~
. o Hawaii  Honolulu Kapiolani  Kauai ° Leeward Maui - Windvard  Hoomana
‘Total . ade1’ 8991 4617 1302 6924 2030 1174 © 107 ,
. ) . - ) ‘. - . - . i .
© ' . - ~ ) A - . ' . : LA e § b
By Major Programs . . . R § - \ . .
x "% Liberal Arts 30 29 .4l 34 68 38 . 85 e
: ~ % Vocational 63 63 .. 53 39 27 43 2 K
‘e ' ZUnclassified g 8 . 5 27 . s 17 S 13 ? .
Sl ’ By High School Source L
' * - A 3 N
% From Hawaii , ", . . Coet .
High Schools- 86 . 74 . 86 66 76 73 T4 ?
B\ - ’ -
. Note:, Transfer from these cqxixmunity colleges Eb_'the Universit§ at Manoa is apprdximat‘ely 850 and to the |
S : g . ’ <. . ’ * ~ «- .r ) i ’
) + (- Unlversity at Hilo is approximately 80.. The rekt of the community college gradiates go to work in - “
‘ ~ . ’ ' o ) ., - i T
. = different professions, or continue their education en .the mainland. )
‘ .. . ) ’ R ¢ .
3 w . . f.
’ 0 °, i . ; ) . - e -
: . . s
\ - st " . . g
" 28 : i
o - - R B s
: :««Mz‘:’ii s - ¢ “”?‘3‘ 2 9 -
. o N ) - i - . e
RICH « 7. - T R 7
= ) TR wo Y : ST L . '
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e

. e_,_e_..,—f--—%'-’-:—'ﬁ‘ﬁ??r - = ~ T .
. N W
I3 ' - ; ?
e — - — CURRICULA OFFERED BY EDUCATIONAL OBJECTIVES ~L AS = Associate of Science
: FALL 1976 AA = Agsociate of Arts'
- - CA = Certificate of
o _— - ) Achiévement
New curriculum offerings are circled ' -
. - * T
Field of Study T~ Hawaii Honolulu Kapiolani .| Kauai . Leewardz Maui Windward
s x “ . L 4 .
GENERAL & PRE-PROF:’ Liberal Arts AA AA AA AA - AA AA [ AA
VOCATIONAL EDUCATION , ’ )
’ * N . - ( hhhh , .
Business -, ) - ,
Accountipg ; AS, CA AS* AS, CA AS, CA AS, CA
Businesg, General | , CA AS,: CA N AS, €A} ———"
, Clerical : : CA Y CA AS CA -~ cA -
' . Computer Science/Data Processing AS, CA AS, CA AS AA |
'Management T . ‘ AS
Mid-Management Hotel Op < AS ~t i : AS, CA .
Mida-Ménagement' Merchandising - AS, CA A8, CA | - AS, CA.
Secretarial Science AS, . €A AS ) 1| As, ca AS, CA AS, CAy
- . yr . * .
, , i -w:-‘i;ﬁ;‘ -~ - ’ “ ‘/) - * by
Health: Services: - ' DR 1.
Dental . Assisting s - - CA’ J .
Dietetic Technology - . AS
Medical Assisting . . AS -
‘Medical’Lab Assisting - Y \AS v . X
Medical Records Technician - “ ] . A8 ) ° ) . . -
Nursing: LPN CA CA . CA. - CA
AS Nursing . AS , | AS ! oot . AS i
O¢cupational Therapy Assistant r ‘ AS o
Radiologic Technology AS "
ReSpiratory Therapy =~ ‘AS - )
. - . . - . < wr | ’
30 ‘t’/, %:% [ S o
~ ; 3
*Source. 3 1

EKC

wll Toxt Provided by ERIC

-

/

4
i

c/o Dr, Shiro’Amioka, Chantellor, CCS, U.H. '

o

[T [d




Field of Study ) B Hawaii Honolulu Kapiolant Kauai Leeward Maui Windward
GENERAL & PRE-PROF: Libetal Arts ' aad MM AA AA AA AL | oA
VOCATIONAL EDUCATION ) . .. <

, Hotel & Food Services , : : , ) )
Commercial Baking v AS, CA . ] N
Food Service.l ' . AS, CA .. +  AS, CA AS, CA - : Lo

. M ‘ o , » LN )
Public Services ) -
[ Fire Science ) | --AS .. | AS, CA AS, CA

... Human Serviga """ AS, CA . 5 , AS, CA
Industrial Education ’ - ) . AA
Legal Assistant , : , AS AR
Library Technology . AS, CA . '
Occupational Safety & Health ' AS, CA . ) ‘

Police Science AS AS ) AS) . . AS, CA
* . Recreational Insfructor . . M . © AS, CA
’ ' , R Js& - <
_ Technology . o Yo ¢ )
*Agriculture . ' . As, cA | N : *| AS, CA
* Apparel Trades ! CA = AS, CA T ' "1 AS, CA
Auto Body Repair & Painting - AS, CA AS, cA : ) AS, CA AS, CA
Auto Mechanics Technology- AS, CA AS, CA - -1 AS, CA AS, CA AS, CA
Aviation Maintenance Tech . AS, CA Y ‘ . , AR
Carpentry . - AS, CA AS, CA AS, CA " AS, CA
Commercial Art : R . AS . - )

.o Cosmetology . o As, CA T J ' -

"+ Dpiesel ‘Mechanics - , ?, cA AS, CA - ) )
Drafting Technology . S, CA AS, CA . . AS, CA | AS, CA AS, CA
Electricity " AS, CcA AS, CA , / 2 I ! o
Electronics’ AS, CA AS L :

~ -Engineering Technology . AS ' ( _ wf
/" CGraphic Arts } - / : e ‘ ' ' i
Maintenance Technology ' ‘ : - 4 . CcA |/
. Marine Technology . . : . . AS, CA ' o
Metal Working: Machine, Shop . AS, CA "AS, CA IR ' :
- Sheet Mer . ' e As, cA | . N AS, CA 33
Welding - .. -AS, CA AS, CA " «|"AS, CA - ' CA
1- Refrigeratidn & Adr’ Cond " . AS, CA . P
. ‘- - ' -0




-

\ C 20
5.5 Honolulu Community College (HCC) :

/
This college was organized- by taking over the Territorial Trade School

in 1920 reorganizing it in asSociation with McKinley ‘High School in 1927,

- ™

and upgrading it in 195 into Honolulu-Technical School. In 1965,ﬁthis

Ky

’Gollege System.as a community‘collegen- As'of today, this community college

offers programs in mgny fields of occupational and'vocational education.'

» - . - o
e

. T - . -
The present status of the college, academic Information and regulations,

. - \
\ services to students, degraquirements, departments and curricula are

given in the 1976-77 college catalogue\ ' ' ' N

N .
— . . . \
- . \

PR
5.6 Kapiolani Community College {KCC) \

KCC was formerly a technical school offe\:ng hotel and restaurant

-

o programs (in 1948%), practical nursing (in 1947 business education

(in 1956), dental assisting (in 1959), ‘and later\on food services education.

e <

In 1965 KapiolanI“Tec fcal*gchool was transferred to the University of

\ :

i, Hawaii, Community College System. Recently a liberal arts program was
introduced for those &Po may want to complete course work towardz;a

baccalaureate degree at a four year college.

\ N
\
.

_General information, student affairs, academic regulatiOns, curricula

\and description of courses’ are given in the 1976-77 college catalogue.

‘\ ¥e " . . . ~s

577 Leeward Community College (ng)

This is the only coll@ge built solely as a.community college, opened
éM,,__._’——'* e

.—’——"t""“—* .
_ijf;in February 1968. J~Academic and transfer information, degree and certifi-

et i e

-

i S :
cate programs, course offerings, and special programs‘and commﬁnity services

offered by this college areigiven in the 1976~77 college catalogue.
R M /t - N -

. technical school was incofporated into the Universitjzof Hawaii, Community}‘g

»




6. REVIEW OF OJT PROGRAMS . IN AMERICAN COMMUNITY COLLEGES ’ I

W

6.1 Different 0JT P'rograms ‘;

purpose of service for which the fund is to be awarﬁed' Some important

- T >
programs are reviewed below, ‘ , e
4 E ‘e .

1. Cooperative Education Program: )This progfam takes 2 forms

6% . . (a) Vocational-technlcal cooperative education program, funded

by the Federal. government, and . , "

(b) 1liberal arts cooperative education, funded eithef by the State
) - » or the Pederal government. This'cooperative ‘education
Jot s program is offered and administered by the dollege as a long-
term investment .in educati0n e .

2. Apprenticeship Training Program: JIn conjunction~with"the trade ' T

tnions, some of the communi ty colleges take on the responsibillty

-

of providing extended day lecture classes to young apprentices’

working in industries or business concerns., Co St W

v
< . . . N

)

© 6.2 Cooperative Education . - . R .

= 6,21 Pattern of Operation6 - In cooperative education, periods of .

,
-~ M ‘\ P

classroom instructions combine‘with off-campus experieﬁEéf There

N .
- eré different ways of operating oﬁf—campus activities, J well as» !

combining them withbclassroom instructions.‘ In most cases these

-

experiences are some kind of employment thch is paid by‘the

employer, whose company has a kind of job related to the student's

' \ . ‘
. “« - . [

: m%jor fields of study. G , ‘s ' "e

*

6.22 Values and Objectives : A C " o iﬁ% ' . ;." <
..aév" 2 ’ .
] 6. 221 Values to $tudents - (l) Asva result of r ﬁeipforcing the .
"/ : ¢
theories and principles learned in the classroom with c0ncreté

.4 : o
i . Al rs N L " . s - : N B t&
N .
. : . ‘o . A ,
A .

e




ey

“%pplicatiOn on work’igsignmen&sqkthe students$ find meaning of { ) .

only practicing the knowledge and skiils learned in academie , '

'_and uﬁderstanding. (8) They.gain an opportunity 'to broaden,

// s
9cooperative education and they become motivated\\ (2) Provided 4 &

Comen Ay

the students perfOrm enthusiastically in their job assignm\nts,

they tend to gain increasing cOnfidence in heir ability to

attack their studies with greater energy amnd as

ance. (3) "Not’
e \

] LY - =
institutions, they can also gain new knowledge and skills on-the~
job and this contributes to the student s total’?hderstanding A

of the job. (4) They gain a{sore realistic understanding of

PR LN

the tasks involved, the cOndiE’ﬂbs under which these tasks -
Operate, and the kinds of rewards and. punishments obtained in a
Variety of occupati0ns. (5) The stuﬁents gain some'knowledge s e

Sﬁiﬁdeciding the choice of careers for themselves: (6) The

.

students have an obportunity to develop realistic sociaf

|

attitudes, attitudes of cooperation to adjust to work conditions ket

1

Lnd to function,effectively as part of a team. (7) They are
provided with financial rewards while learning employment skills

PR ’ ¢

. O . - Y
understanding and appreciation of ‘the world of work, and also’
o -

i S )
' to gain entry into the same woik station. ; ) ‘K: S~

g A

:) ’C)? N
ER- .
6:222 Values to Academic Institutions - (l) Indirectly, the }

o , (AR

institution. is always in touch with business, industﬂy and

7

\professions and thus the information gained through the students L

is\used\in.planning the curriculum and organization in tifjhing. -
. v . i

(2) This-program incteases the availability of learning

¢

facilities without major expenditures for shop and laboratory

a4

[

equipment.. (3) 1t provides an opportunity»for college personnel '
PNy N, '

. . o3
’ \ .
N -

\‘x; 36
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~Y

.

NEIR
to keep’ informed of constantiy changing procedures ahd'pracqices

in the outside world. . (4) Institutions are able to utilize
thzir resources more economically and#effectiQely. By using “a

rotationd system, they can increase the stuhenc population,yithout

“ A ' . -

/fyzincrease in the physical plant. . - '

*6,223 Values to Job Stations - (1) The employer can plan for .

e

his work station to have all the work done more quickly'and ¢

.

cheaply. .(2)° Through this devite he can recruit permanent
° ~ * ‘ .

- .

personnel, who "are better employees'the _thcse who have no prior»
- connecticn with the company; it also'helps in minicizingffhe
;;;¥;ing cost. (3)‘ ﬁhe/indusbrial or professional emplc;ing
g agenc§ and the’academic 1nstitqtion.can develop steps to&;;E; a

léng—-t:e;:mgraining education part:nership.—*(l;)' It provides an

opportunity for the employer to render an important public service.

6.224 - Values to Soclety - ay Support of ecucation by earnings

-

of the student lessens the dependence on government grants,

3
~

~ LS
scholarships or loans while adding to state and federal income
‘through tates paid on these earnings.” (2) It also helps to -
improve edgcational opportUnities for. youths from minority

backgrounds and IOWhincome strata. (3) 1t provides an effective

means' of preparing stndents for productiVe citizenship gL the

o+
-

community., (4) It provides a means for developing good academic

institutdion relations by utilizding human and physical resources
.in the community. - o =
\ 3 y ‘u/ ) . E"}t
6.23 types of Coqgerative Educ{EiPn Programs7 - Academic iqafitutions

‘operate the program_according to their own institutional g?als

and long-range objecpives, taking into.accodhthaiso~the limitations

.




of the current institutional capabilities. The extent to which

]

>

the cooperative education plan is part of the total educational .

»

program varies greatly” as summarized below

1. In some institutions, cooperative education is optio e o

-4in all curricula in which it 1is offered. .
2. - In some institutions, cooperative education is mandatory -
for all students in the institution.
3, Cooperative education is selective in some institutions,
by limiting the enrollmeént of students on the basis of
academic performance

Institutes of higher learning, followed by high schoolé% and

’

then community colleges, are settings for the objectives of'coOpera-

“tive education. Different institutional types of programs are

- condensed as follows: e

1. Comtunity and Junior College Programs . /
- ) [}

2. Baccalaureate 4 year Programs

3. Baccalaureate 5 year Programs s

4. J“nié}fsenior Tranngr,érograms and Consortia : : §
5. -Graduate‘frograms -

6. Comb%Ped Study and COOPerative.Work Placement - .

20

7. Company-Bdased Programs ‘ LT T .g‘

8. Miscellaneous

. . ‘. -0
. Of these 8 different types of programs, number 2, numbey 3,-
/ot -

* s

‘;andﬁnﬁmber-Sfarerfound-to“be"concerned mainly wi'th the .4 year

P year community co

. colleges and the’ 4 year - universities. The principle in the

college or univerz;;y. Number "1 is found- to be applicable for 2

eges, number 4 is for articulation of community

-

number 6 program is applicable both for community colleges and

‘ universities. _The number 7 program is usually within*thp confines

.
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e

(4

: .
rF - . B
. . ' . .. o

. of a bip compapy, such as General Motors Institute. Finally,

*
4

number 8 deals mdinly in'the liberal arts colleges, where the . | ,

L]
| . C )
students receive credit for pdriods of travel in foreign lands . ;://////
in recognition of the benefits of the experience, if his !

experiences are carried out according'to the directions from

- . d .

the college. .o

~— .
. 6.231__Basic Types - Two basic .types of programs are in use. - ,

R q b

1. Cooperative vocational education, which is federalij

- .

S ) ._funded and supported by the Vocationai Education Amendment.Act ’ -

n . - :;fRIBBB}\the funding is administered by the state offices of , i ,',
vocational education. The main emphasis s that the students.

in this program usually alternate(half:days of study with half-

days of 4ob’ experience. Students can also be trained through -

';/ ' other alternative patterns of work and study periods, and still

be eligible for federal aid. Howeve ; students of cooperative

o clrmman v

- T
< : ’vocatiOnal educatiion program choose Py particular occupation, g‘

.

" follow the set curriculup, as part of a professional pursuit ¥
™ T \ - N

and earn job\experiences which are correlated with fheir academic /

————

course schedtle..

/"&' a;.\

2, General type cooperative eduCation, which isepartially i )

‘federally supported under the.Higher qucat on Act of‘l968 as,
- administered by the Bureau of Higher Education, United;;tates
Office of. Education. "It has a'broaderlpurpose'vit involves © ; L y
v . 'eitﬁEr alterngii;n’of;studies and worL’&n/séperate blocks.of AT - -

N3

o P ———— . . .
R time or the.cgncurrent procedure ofléﬁfiing half-time jobs-and . -

/ -, - % | - .

studying half time.




‘ considéred as one of the geﬁefa; types. In Hawaii, the liberelo
- . 0 ©

_'The Iiberal arts and sgiences cooperative program can,be

3

arts and-sciences program are run in 7 community colleges using
[N .a . / . - i . * ) * :r ) .
\  ‘one of the following plans: (1) ‘the parall®l plan, (2) eéxtended
day plén,:and (3) alternate sequence&;*;\an.‘ *This progra‘m is

funded ¥y the University of Hawaii, Community College System,

under the Highef Education Act, Title IV, Part D.8. .
6.232 Programs Other Than for Communi;y Colleges “~ The four year

< .

‘programs tend to emphasize in the liberal arts.-area in the <\ -
- 3 ,
g ~ ‘ -~
universities and colleges, where the Othprograms are 3551gned

)" .

during?an off-campus term, But in some colleaes the cooperative

s\
LN
s

Fad

§educatpon programs are scheduled to function during the summer

months, so that the students will be credited with one year of A

work experience before graduation.

¢

In the five year baccalaureate program;‘the value of coopera-

@

tive education ie raised to the extent that enother year'to the
~ nQrmel;four yeer curricula is added. Ip the %ifth year, the &
~ student will have sufffeient exposure'to work‘ng situetions to gain
furthex educational experience~ It isyalso po‘sible to arrange

. the program to allow the student to. be _able t letart his training:

- o at’ the end of the freshman or sophomore year, y regularly. .

e~

alternating between eollege and the work station.". The students e
¢~ are usually paired so that one student is on the job. while the

other is on campus. ‘ i ..
' y . I ™

- ' In'the junior-senior. transfer programs, the sepior copperative
' * - ! ~ .
Colleges ahd Universities accept.the students from the"jﬁniof
cooperative\colleges and- universities. Thushﬁhe student is able
; :

i
H
. ~ - 7 , - = , . .
. ‘ . ’ . W AL ‘/ . o U PURRITRING




to maintain the same.affiliation with the employer on the
. coopérg:ive education program throughout his tenure at both

' . schools, - ' - B .
. e . . ' d b ¢, e

S The ‘graduate cooperative education program is developed for .

advanced degree study. The M.Sc. and Ph.D. students will havé .,

to work and carry out research’in industrial laboratories, ‘undér

the joint Supervisi n of the university and the industrial . -

- - stations employing supervisors of equiValent qaalifications. . i 5]
Ky "4 ’
In the combined study and cooperative work aGVancement ’

R program, the student is formally tied to, the. academic institution

2 A o
where he has to take evening courses while %?rking at the work

station! The cooperative student is still considered‘a full-time

basis when his employment period is concluded.
~~» e h.:
) The company based cooperative education program is located -

R . w— - -

o wi;hin the confines of the company. Some big companies and

industrial enterprises form their. own training institutes which %”

- : PN §

not only grant a baccalaureate ‘degree’ but also plaoe~al&¢of‘fﬁ?=:==:::ﬁ -

- students in Various plants and installationspoﬁ the company fdr

) : : S ; [ . ., - 1 ’
o - practical experience. . . ( e e e
e e - \L. -t _ . .. « _,‘,r%%

S, 6. 233 Program for Community and Junior Colleges - Several

- - features of the 2 y colleges are simugar to those of senior

/ ,

v

- 3

i _____n__,_cooperafiv%*cgllege§ The 2 year colleges implemented the .
f

o cooperative education program by*making use of the Federal Work-

AN it s -
Qﬂ/ % / r
. _ Study funds, ”§B‘as to; provide employment experience with. non-~ .

N ; o wﬁ“’:':__,..”‘, —t "“‘:M ,"r:x n«:‘-—)‘ e :»;\ B T . *—‘swu-—»u —: ot ! MJ R -
dee < " profit agencies for students of low-income level. For them, - e

o .

- ) | ; : .
£ agailable programs are: . ) - o
A avc Ss R < . N . M e
N ) RN ’ - , '
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Commercial cooperative education, in which classxoom *
instruction arnd OJT are combined to develop vocatidnal
competency in office skills. The classroom instruction
includes such subjects as bookkeeping, shorthand, and
business machine operation, with these school subjects
usually given previous to the period - of. employmént

=~ training, /J

2. Distributive cooperative education, which is a’ combina-
tion of related general instruction and training through
employment in behjnd-the-counter and other merchandising
jobé‘* - A

3. . Industrial cooperative education, which is a combination
of related general information and related occupatibnal
-theory, together with supervised training in approved
places of employment. ‘It provides instruction and o
trainihg invalving manipulative skills in trade, indus- .
trial and technical wocations. ’
\ 4 e ) Lo v,
. 4.. Diversified cooperative education, in wnich students are .-
engaged in a broad range of .jobs which are likely to
iinclyde agriculture, distribution, industrial and service"’
work. . s -
. ‘ %
6.24 Model of Organization9 - Cooperative programs can be developed
po’_ -
arbund a number of differeat college calendars, extending .

. ¢ .. .
Y »ﬁ* L{.probably through the summer. Various paftéézx inclu%g\(l) alter-
nating a fullcterm in college with a full term'on?the joB.“‘ ‘

m. -
(2). work experience paralleling enrollment in regular college

-

'clasées, (3) one term on the job as, an initiai step into expanded

types of cooperative programs, and (4) working'full-time while

7

\ . ‘ o | ’
attending iclass part-time \{n order to update work skills for
career improvement. . N\ SN L

——"“""“" ! R A

3

In the more general types o}\cooperative .edueation, students

] usually alternate periods of study‘Gi ﬁ periods of émployment, on

FPR S R T NS SO
" “the’ quarter, trimester -OT semestér calendar of the college.

Posgible.models,follow. *

&




.. b 23 ‘ b . . ) //\ . -
. ) . _ ! s ) . - 29
. . - . -
. o S . \. o 3 )

~ ' .§6{?Zl " Conventional Model10

- The conventional academic calendar

-

is considered divisible either intngWo ﬁa?gé (semesters) or

three parts (trimesters) of a 'nominal” nine-month period from B

about mid-September: to eanly Jdne. A typical nine-month
(“ o ' ’ e

\ “ academic year seldom takes 39 weeks of classroom activities.
. ‘ \\ Allowing‘for vacatidngﬁand examination periods, the actual

.classroon coritact may come close to 30 weeks. This model is -

”, \ 4 . . ‘ -
g, shown in Chart 3. T
Y

6242 Alternating Mode1!! - This model is based on alternat cing’

" a full tern in college with & full ter:m on the job! The

- AN . calendar is considered divisible into either four quarters or

v \ + w irffto three trimestefs In the Four Querter Model, alternating . - 0

periods of work and study can. easily be accomquated it requires.

year round operation of the college. However, the concept of
. year round operation may be undesirable or unacceptable for some - .
students. Therefore, in the Trimester Model students study two
out of three periods.: The remainder“gf the calendar year is
///_~ - devoted to work, vacation, and for some.stuaenas special projects.
v

6.242) The Four-Quarter Model - Ih,xhis model tWo( SR

separate student bodies are assigned to a single physgcal :
. . ! e /
LN plant, a single faculty, and a single administration

- C o ‘ organizatirn The}model is shown in Chart 4. ) PR
¢ P . g The tWo student bodies areiaésignated-ag’"A:;ivisioﬁ” “3: ~
$o7 { @ N .
S ‘ a and "B~Division respectively in Chart 4. Each division }p "o,
R a studies 22 weeks, has approxinately one week of Vacatlon'

? L , \\\\\\at each of four "division changes" and works approximately "
. T RN . v N )

it . - - 26 weeks. - g

u
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" CONVENTIONAL MODEL
!
. Classtoon
, .. Contact .
.+ (weeks)

July .

Aug 10

Sept

: 18 |' ¢—classes-begin |-

‘ oct 111117

: Oc o ,

- . 111117 -
. / /
" Nov / 13/
' . A
: RN
Dec - - 111+ -
19 | ¢—Xmas vacation - 5 R
Jan -~ | €classeg -resume p——0
= /1271
16 | ¢—classes end 7
.. 2| ©vclasses begin | '
Feb ) 5////«
- ‘ /
- /8
Mar ¢~ : /11.111
26 | «—spring vagation |- 3

: 6 | é~classes resume

April . Y11 1177

‘ 1,0

M ) / /

H Tyl Ly
22 | «—classes end —

June : 6 | — .
z . ‘\J‘, S
/ / / / . ‘ » . o ‘,‘ E

[/ /] Study . * *

. Vaci ; Coo
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v , - Chart 4, e 4
. ~
. THE FOUR QUABT*ER MODEL
A-Division Lo “ . . . B-Division i
- . M <. : ot
& 1 classes begin-> |7 . o o R >
NN ' - July 4 ./ .
[ 1171177 -
// [ 1T - . . . / Co.
R TS Aug R < R
// . / / > } * o e -‘\.
N classes ‘end->» |19 . . c o e e ,\/
L1 1111 Sept .
.1 work begins->» |29 29| «~work ends’ O ’
. ‘\“" N - 6| «-classes begin 1
ey Oct . | . NN
\‘ N 111177
< e A \ ! / /4 / /
e 130 ., Nov / /11 [/
L) . L) L) L) L) © / / " / /
e e e e . 19| é-classes end (171707070
e o o o o o . Dec . . ~ / / / / / / ) *
~ e o e e —+ work ends—> |29 29| «~work begins T
B e classes begin->» (5 '
. f—t—4 /’*/b’/‘ *“"l'“;”’ - Jan - 4 26 & o o o
‘;///// . -
/‘ / / / * ! Ld L) Ld Ld
(M l i - LY
et " Feb LB
1111177 20 s e e ol
/ /’/ / / / e . e o & o o o
L1111 111 Mar . :
’, 1 work begins~> (29 . 29} «~work ends - - et
. = ¢ i 6l «—classes begin . ."'1. — N
pril |- 717771 ‘
¢ e 0 LI ) L] - g ; / / / 5 5
-~ o o 13 . e /\ 4
N __-”o o’ - -" . 2 May ] / / 11 / /
" e et . , 19 éclass;gs end 5 }I‘; 5 5 ; .
. S DA ’ June || R MR B ki
R B work ends~». |26- - « - ‘26| &=work- Begtis * HEFZ
aéﬂ..ml,. P ~ e ., . . o .
s J : . . . ’ . “ ! .
study 22 N ¢ study 22
work 26 x ‘ T work 26
-\@:, 4 g e : ~ vac. 4.
. , i 1 ~
:.:' .. \)‘ | : L] . ‘.4 5 | ) ; %;, A """'/z
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6.2422 The Trimester Model - This model is devised to fit

into a conventional academic year, although 4t requires ]
. ’ ‘ -/
. . . .

RO some irregularities in\scheduling. ‘ \

- ¢ As shown in Chart '5, the student body is- divided iqgg

3 . R ~

three divisions, instead of two divisions as in xhe Four\ . RN

. Quarter plan. ST | Y
B ) ¢ N
V?}J« ' Only one-third/of the total enrollment is availhble
\ 3' .. -
for work at‘one\time and therefore the Tumber,of jobs

r which can be filled on a year round bas

)
s is smaller =~ . __

3
entire enrollment is off—campus during the 12 summer weeks,

v

i 4
than in the Four Quaiter Model. In addition, since the

‘ the plan favors 10nger vacatibn. But the off-campus
v } 1 Al
: . : experience of C-Division students is a bit disturbed, and ] \\\

.~ : . therefore they are engaged in special projects during///////

half the sugmer. i ' ) . .

6.243 The Paratlel System Modél This model is adopted in all ‘ \\

the community colleges in the State of Hawaii. In this model, -

v
Y

the students attend classes half’ days and go oyt to work halfﬂ

days, both activities taking place when the college. i5 in

6 ~

Session, and when the chlege is c105ed during sunmer, the

. training program is also. suspended Although the principle is , -

! Ly P B [OPTRL P Ao S, o

KN

the same, there are some finer points in implementation in

ol em o nd e el —

~

. different commuhity cblleges in the State of Hawaii as showniin AN

(]

i
- Chart 6. Some colleges prefer to send the students to training -
™~ o °

stations in the second semester of the first year at college.

)

~ - - b

‘ %%, | \\ as in Honglulu Community College),~and some coileges prefer to,

send the students in the first semester of the second year at

y, R . . . A - , Ll
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Alternative 1: Coopera Maiqing program/ commences here in first year-
“and contXnues throughout in ‘second year,
. . “ ‘:‘:‘ N ‘

et

! Program commences in second year.

AlternatiVe 2:




w - cpllege (as in Leeward Commnnity College). Hoﬁever it" is noted .

that both ways of implementation achieve the same objectives of,

! 2 3

/the training program, since the standards of training are closely
/

e T . Lo

observed by the coordinators. ‘ "
0 hd 4
4

¢« 6.25/ Cooperative Education Coordinators ~ The key person in this -7 |
.~ e - P Ja*

T . L

- program is the coordinator,-ﬁho should be (1) trained in coordination s

teéhniques,.(Z) experienced in occupationai area, and (3) trained in

counseling fespOnsibilities. This type of program can only succeed.

N |
only if the students' activities, both in cvllege and.work, are -
T coordinated to assume maximum learning. They are coordinators in the
e N (o ’ - L, e 0 .

;ense that they look after:the coordination of the pollege students

with off-campus work stationms. Alternatively they can also ‘be , .

-

= Instructor-céordinators who teach the subject as well as doing the., -
. v . _‘tﬁ“t&" *

. coordination function in cooperative éﬁycation program. -
12

A

5.251 Main Duties - Major duties and fiumerous tasks which are

* . " to be performed by instructor/coordinators follow: .

@ . 1. Guidance and counseling of students - the coordinator

T . : is responsible for describing the program to students, L
s ' ¢ ' worKing with guidance personnel, providing occupational

‘ : information, gounseling students about:entering the

. J program, gathering informa ion on students, programming

) » and scbeduing, and helping enrollers with career

' plannipg, * - - . ) L,
S 2. Placing students in trainihg jobs - th coordinator is; -y
- : resp&nsible for enlisting participatigh of coopefatingi ‘ e

o Bee A e

........

o . . - ‘employers,’ sefecting suitable trainigg stations for
' o e " each student, orienting employers, ttaining Supervisors
‘ - - _ < and co-workers, preparing students ‘fgr job interviews,

5 .o andrplacing students on the job. - © o

i - ¢ H : : . e .

- - . -, 3, Assisting students -in adjusting to their work environment - - ﬁ%
o e , the coordinator must help students on their jobs, deal

. . . with job problems, plan personal development with . 09

. . s training supervisors ‘and students and evaluate job
IR T progress. s e o




Improving training done on ‘the job - the coordinator
must -€stablish responsibilities on the job, develop .
training plans, consult and askist training supervisors,
and maintain training emphasis., . : : s ?P”ﬁw
L P - . K e F
Correlating classroom instructions.with on-the-job {
training - the coordifiator must determine needed instruc-
tion, assemble instructional materials, prepare for i
instructions, teach classes, direct individual:projects
‘and study, obtain assistance from other teachers, advise
training supervisors concerning applications of classroom .
instruction to be made on' the job, and eyaluate learning
outcomes, e
Assisting students.in making personal adjustments - the -
coordinator must aid students in co ecting poor persenal
habits, cotnsel students with personal and socioeconomic
problems, assist students with educational problems,
and resolve behavioral problems. -
Directing vocational youth organizatigns -~ the coordinator
must advise youth groups, guide students in organization
of activities, and participate in group activities. -
4

[y

<

Providing ser\icés to graduates and adults - the QOordi-
nator must pro ide guidance, and.placemejt service89for

graduates, pariticipate in the planning and operatidq&of
adult education programs.

1

.’# ‘
° -

Administration activities - the’ coordinatof must plan 8
program objectives, suryey research and planning,..

- organize and work with advisory committee, plan
curricdlum, communicate school policy, prepare’ reports,
do budgeting and purchasing, .participate in professibnal
meetings, and consult with:manpower agencies such™as
employment services. ,

*

"1Q. Maintaining gobd public relations ~ the coordinator mus
éylan the publicity program, prep e_printed publicity, °
.. construct displays and exhibits, tact news media,
i and maintain communication with faculty, parents,
J . community, employers, school administratorsjand student .
) body. P

-

“ : . R

13 - A full~time coordinator does not have to

6.252 Weekly Load

teach formal related subjects classes. Their only duty is to

perform the ng dut es and tasks o£ teacher-coordinators.
t R




o

) - < . " 37
/oo : L
- S is calculated ‘as: o
¢ ‘. g" - i o, ' . -
. 3 hours of related classes x 5 days . A5 hours
. N D " . . o g
s . A 1 hour of preparation and individual °
. o counseling perjod x 5 days .« 5 hours

1/2 hour.of coordination % 24 student

. - o learners - \ ) . ' 12 hours
- . ’ . . - ‘ TOTAL 32 hours
! /’*\\-‘ o However, a full-time coordinator may.Le_aole_tb_coordinate -
) B o twice as many student learners. Thus, gith 48 students; a oo
_ 3 v typical weekly load will Be as follows?
[ ': 2 hours of individual counseling and ' ]
. B preparation X5 days oo , . _10 hours
’ ' 112 hour x 48 student learners \ :-‘ 24 hours~
. ,\ . T " v ‘_TOTAL - .34‘hours/w§ek .
® . . &
- E : 6.253. Handbook -~ For cooperative education teacher-coordinators
‘ w - -.;) . ~handbooks and guide books are being prepared. They; contain .
. i important information;~policies and‘procedures,'soeq as'planning
, C a new cooperative education program, conducting a 5régr$n and .
¢ labor Iaws, etc.14 - - . -
.2 i ' T ' e : - .
) 6.26 Training Stationsls - Since it is c0nsidered a laboratory-where ¢ -;)
l(" : a student s theoreqical knowledge*is sysg:gatically tested;and skills
S u:”’fezgigggdlgsz'acquiﬁe the necessary: proficiency~in an*obdupation or o SR
, occupational cluster, the development of training stations is important. t "
~ B | In locating training statiohs, a number of resources to identify ; N
": C o potential places of employment are utilized. In the early planning] : ',ﬂ
. stages surveys must be made of primary sources~of information about :/ »
~.gaemployers. -Manpower surveys conchted’onnthe national.terelvprovidé~“:~
;x ’ the necesséry information on variou types'of work stations in the .




- made on programs regarding training and instruction, which the°training.

* must provide.. f\_\; N

—_ 3

community. . Foliow-up surveys of graduates and ‘of their emp loyers

-
.

provide the required ‘information.
L

The local office of the State‘Employment Office progides another

good service of information about employers who wish to hire people
\ ) .

C . . ‘ . v

for specific jobs. Manpower trend data and enployment statistics. _
maintained by the'empioyment;gffi;e can be used for leng-term planning. s
Yarioué associations can provide information about employment )
ppor tunities, and can influence each member. of the association to
stablish training'stations. ‘

Once these‘stations are established, the major task of the coordi-

. j
nator‘is to develop training plans. Development'shouid begin with
defining career objectives and the main step in the development of a Lo,
braining plan is task analysis. This analysis is usually: carried out

with the assistance of ‘the training sponsor and other individuals ﬁ%@

knowledgeable of the occupation to be analyzed.‘ Then a decision is

[

Nstation personnel can provide, and instrnction-&hihh the educatiOnists

s

- PR . g

Y
6.27 Credit fOr Off—Campus Experience16 - If cooperafive education is

‘7through a coope ative work. . These crédits can be treated on an equal

;basis as academic credits or a separate system of credits.

well designed and administered as-:an integral -part ofithe whole education ‘
- [}
program, then credit as part of the degree requireme7ts is given. This

e i = - ST L 2

credit can be recognized in several.ways. . S~

' v

One way is to recognize the, lesser importance on academic require-

ments for the d;érce, allowing the remaining credits toﬁbe“earned g

et
,, ~

S

-




give degree credit rather than

<«

g P . t
"academic credit for cooperative work. These creditqlsill be
1. .

fully honored on transfer tO\a\4 year college ox unitersity;
LY R ) - » ’

More éenerally, although cooperative credits are Hdﬁqred, they

‘ are not transferable to be accredited to the 4 year college- ///,///

. A3 -~
~

" programs. ) ] . -
5’ ‘o ’ ‘ B 17 . : - PO
’ 6.28 Problems in Implenientation . - Earlier .problems experienced .
‘i . -

in the initial states of img}ementation of cooperative education

.« v B 3 v

(program in American commuhity colleges were as follows: : s
3 .

1. The need to £ifid suitable work assignments.

'
»

‘ . 2. . Resistance from labor‘dnibnsﬂéﬁd.faculty. \ ¢

- - )
. Y ~ e N

3. The effects of war and economic recession. N »

¢ I L 4.\“The~sﬁfuggle to find suitable work-study patterns,

// To find suitable work assignments gp&.good cooperative .

£ -

- employers _is/difficult. It has been désignated as the job and

/// ' responsibility of the cooperative education coordinator to find
. - . ’ 1

v

S , ,de: emgloyers. In addition, the coordinator must follow-up

’/// , ﬁ\\’ wit both the student and employer to assure the needs of bdth/
/ - \\- EE R "N .

/f s s ° . are being.satisfied. ' ’ . o - -..

N [ ‘.

Foe : Since 1935, and after the National Recovery Act was passed .

é . ' +
in America, workers' unions becamte active and stronger and
B ’ R v A . . . . g‘;
BRI - workers' strikes became more prevalent. While!the cooperative - o
. N / o, N ‘ -
N -~ e e - — e -
programs had to deal with the unions, each college had to dqgi
1} .,1-. ]

-

hd ) ﬁith the uﬁioﬁ. Consequently, ea4ch college had to develop proper

relatiOnships‘ with eac;h different union. Sc‘)meﬁ” un:[.ons\,d,émanded A
t@ggafhE”stﬁQentg;‘whiie under ﬁrainihg under cooperative educa-

- . ~ - -

* > tion p;ogram,-woﬁld be required to beconte union niembers so that




,:- . \ AN . ‘: ‘ - ‘- . . 40

- *they could be controlled politically'by the.union. Most of the
< . i Q . -

colleges adopted a different position by ‘advising the students

» A T

Vi

i . ,against joining unions if possible.

~

o

On the side of the teaching faculty, lack of support and
occasional outright hostility were often felt. In addition,

faculty in liberal arts have some difficulty in placing their

. o
B : students in work stations which are directly related to their - .

* ‘fiélds of study.

Even if the work stations were all available, establishment

N

. B
> of cooperati\g calendar of on-campus study and off—campus work

g
4

. would be a problem. A few colleges used an even number week

.

' ’ period, 6 month period, or a full year for alternation. As.part

§ o~

S

of the cooperative education requirement, some colleges allowed

o : Q‘
- the students to fulfill complete stu)y programs during the -

s *
I * N
e '

» »
S e . summer vacation, when they work with various business, industrial
~ .. T

- . . -, and service organizations.

. : S
( 6.29. Cooperative Education Programs in Hawaiian Community |

-’ . Colleges - Cooperative eduration programs are established in all
) ' of the‘Hawaifan community’colleges. Some of the colleges‘haée 7 =
@&tcently s§§:ted this. program. Some of the programs established
in gomffcom?unity colleges are as follows: o T

o

' - 5
. At Ho 3f’lu Community College: - Autobody repair and hain- |

. - ; tenance, carpentry, fashion. design, human,services,~
refrigeration and airconditioning, occupatiohal

- *ﬁ(li ssafiety and health,.and industrial educatiou;(machine
- . " shopy_technology and welding). yoT

.
-

At Kapiolani Community College" Food service, legal -
assistant, secretarial science, business education
(accounting, clerical, stenography, data processing),

- o mid-management program (hotel operation, merchandising

mid-management) , -




At Leeward tommunity College: Automechanics,’ drafting, o
. . food service, marine technology, graphic arts,
' agcounting, management and secretarial service.

. At Windward Community College: The plan is to introduce
the progra%\in automechanics trade and bysiness

education cleﬁioal) !

As a result of on~tﬁ§i§bb training as pa&t of the cqoper-

© ek

tive vocational education, students earn cooéerative education
’ . . !
<redits which are tra sferable as elective credits counted

“towards the AA or AS degrees orﬁgertificates. No more than
¢ o, .
4 credits may be earned per semester, i.e., no more than 12
. credits may be countld toward an AS degree which #ill require

60—71 totai~2?édit hours depending upon the(occupational major.

. The method of calculation for credit determination adopted &%

by the cooperative education coordinator at Lejward Community

*
- e

[ A—
College is shown below as’ an example.

1 credit = 60-119 hours/semester of training + 2, hours
seminar/semester 1 hour/day or 5 hours/week)

2 credits 120—179 hours/semegter of -training + 4 hours
. : seminar/semester 2 hours/day or 10 hours/week)

3

' -3 credits = 180-~239 hours/s ester of {raining + 6 hours~
N - seminar/semester (3 hours/day or 15 hours/week)

e |
- 4&c$edits

= 240 and up + 8 hours seminar/semester T
& (4 hours/day or 20 hours/week) .

Tbé/pattern of student enrollment in cooperative educ\tion

]

(\)

LY

programs in Hawaiian oommunity colleges is shown in Tab?# b, .

o s

which was based on’ the followisrg information'

(1) Data taken from Report Np. C%—IRP 93, October 1976,

Education Services Division, Office of the Chancellot -

for Community Colleges, University of Hawaii.

(2) sarvation that more studentS"are’in'the Liberal Arts
(48%) program than in vocational (44%)“program. - -

’
-~ e - . -
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L MOF' % ENROLLMENT IN COOPERATIVE EDUCATION
" .. IN HAWATT COMMUNITY COLLEGES
° © Total inroﬁmen\t\ Cooperativel - ' .
Campus Enrollment |Vocational |- gg:ﬁiii::t -E—g%— . -(L% % -
) Major - K .
L () = (2) (3) (4) (5) (6) :
. TOTAL . 27,829 . 9,08% - 948 y -
. | R T .’
Al ‘\. ’ ‘
N \\"‘" » N '\.‘
Hawaii CC ' 2,091 1,049 . 341 16.3 32.5. °
o g . .
Honolulu CC 8,991 2,777 40 ° i 0.4 1.4 /
B B -] 3
Kapiolani CC | * 4,617 2,413 250 ] T i 5. 10.4%
. . . . . . Lad . -
Kauai CC ;302 - 439 43 JF 3.3 9.8 "
. - - «‘3 4
Leeward CC . 6,924 | 1,692 .95 1.4 5.6 N
Mayi CC 2,030 695 | 168 8.3 24.2- "
Windward CC | ' 1,174 2| .1 0.9 | - 50.0
Avérage - - - 5.1 19.1 )
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- A
.

g s 3, Totalﬁgtudent enrollment, and enrollment in all voca- . . i@@b
tional majors as of Fall 1976. - . . .

- ! s 1
_ (4) Total enrollment in cooperative education in 1977 T
. e and assuning that this enrollment is the same as in ‘ T
T ‘ ) 1976. SN
(I ] 14 s z

. It was noted during field trip studies that in cooperative’

. ‘K Fes A i '
. . education- students undergoing training are paid'a minimum . '

‘.
, .

A}

e : . " é of '$2. 40 per hour by the employers. _ , -~ .
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7.- APPRENTICESHIP TRAINING EDUCATION
. .. Y ‘j " ’ . A N
J Apprenticeship training-education is 4 system of “edugation made up .of

o

: &.. related technical training in an educational institution such as a
. community college and on-the-job experience in an industrial occupation.

"N This training will give the young worker a wide range of skills and .

- knowledge, and increase his trade maturity gradually. The young worker is
1

valready working'in an industrial enterprise and under this. program‘he is

gradually trained for a job which actually, exfgts and which he will occupy

when he completes his training period ' ;

f

s Whi}é undergoing training, he has to register at the cdmmunity colleges

t

-

and attend extended day (evening) classes, after his'work hours on his main

job. This training program is considered as a joint- effort and respOns%-
- =
- bility of the community college and the mother industry, with the joint

\

’ apprentice committees actdng as ligison between the two.” lt is visualized.
“*’- ’ that such a training program is implementable only when national organizations -
E ) and independent professional associations are in existence. For a‘country
Iike Burma, the apprehtiGEship training educati:n would be considered as

* one of thé favorable areas for long-term educational planning. Some . B

relevant and related "American concepts are.outlined here.

. . = ' . ’ ' « .

I g : ) 18 . . Y R ) !
‘, -« 7.1 Background Information . . X

\ In 1934. the Federal Committee on Apprenticeship was formed by~the

-

federal government. 25 individuals comprising 10 from empléyers; 10 from /
ES A

- organized labor, and S from the public, were appointed by the Secretary of /

\A

-

Labor to get advice on apprenticeship training policies, lébor standards ~
‘/ for' the training, and other related matters. In 1937, the National

Apprenticeship Act was introduced, from which all relevant national policies

‘e R - . . P

) ‘ : .

58 . .




" 7.2 Natiqnal and Federal hevel Support19 ’

for apprenticeship training education materialized.

To make the apprenticeship program effective, .cooperation between

- ~

management and labor is essential. Therefore, in the American system,

maAagement and labor work together with government and education at the

T Y

national, state, ‘and local levels.

P
L4

At the n: ional‘level the Federal Committee1u1Apprenticeship formulates

policy matters for the Bureau of Apprenticeshii p~and ‘Training. This Bureau

" is under the U.S. Department of Labor. It assjists industry in the develop-
_~cparrment of

-

t

ment, expa sion, and improvement of apprenticeship and training. It has
[

its field staff with offices in every stateﬁ help in the implementation -.‘

. To coordinate the activities of the Bureau, di%ferent divisions of the f

and organization of the program. It's main functipn is to promote and

- - M H

encourage apprenticeships,as a means of improving the nan&on s work skills.

. 13

-
-

z - 7
L) . L N

Bureéu are organized as follows: - / . T e
- 4 ’ S Y.

1. - DtVision of Registration and Review )

2. Division of Field Operations T o o
3. Division of State—Federal'Relations ' ' :

- \ ) 1 . i —
\ 4. Divisfon of National Industty Promotion

« . .c P - / ) ‘- .
.- 5.7 Divisioh\gf_Research / - -

/ "

! 6‘ International Branih ' : t . .
. ? h ' . .
The functions of these d fferent divisions are well described else— .
. 20\\ . // .
L] n—»,.: ‘ ! N .
where. . . o® ff A, . . . - ~

v ¥ . . ~ s
. .o H - t) A o
? St . . e - _ . .
. ' .

- 2l 21
7.3 State and Territori#l Apprenticeship Agencies

7

2 These agencies,ar re¢ognized by the U. S“ Department of Labor, and are=

»

established by 29 §tate$, the District of Columbia, the Virgin Islands, and

. )

- N !
/ st /




7 ;
’ . . ) B
o - , . . !
. . -
. . b T
¢ ‘ » . S . : &
A .
. . N .
.

s

Puérto Rico. Their work is -implemented as an integral part of the national

apprenticeship ‘system .in cooperation with the Bureau of Apprenticeship and l

Training. o i ‘\ t o

f’ 7.4 State Vocational Education Departments and Community Colleges22

In the apprenticeship program experience from the on-the-job training

B
3.

“fs related to theoretical instruction. The related theoretical instruction

4 . h
~

is usually given in local vocational schools or local oghmunity colleges.
50wever, there are some spongbrs who 'will conduct their oWn instruction

programs or use supervised correspondence courses. ’

< - . L ‘ . ? = ) ~N
\\' 7.5 Types of Apprenticeship Programs

"As long as the programs meet the requirements of the.standards laid
b it

bl

e

B
BN

down by the Federal Committee on Apprenti?eship, different types of prqgrams
s A‘ = :;; % .

-

g |

,are,possible. - h . ' r
y N . : ¢

/ 7. 51 Individual Programs An employer can set-up his own program, ‘ o

T

without seeking assistance from anyone in either labor ox government.
t . / AN
o /He may appoint his\own training director. If the program thus established

. ' by himself meets approved standards; it may be registered with either 27

. J—

// _ ’ the Federal/or_a State agené& Such employer sponsored apprenticeship

-

3 Y programs are_gperatable:inmplants,which are’not ‘upion organized. ' ‘e

7 7.52 Joint Programs,- TheSe pr&grams aré operated by joint committees

5 '\T”_ i
- y of management and labor._ *f”g e ) : , &
K ) /

"7.521* .Individual Joint.Programs - These programs are operated

/ by a gingle employer and union representatives., This type is - ’

/ run mostly by large businesses, where the business is steady
/ - . - . .

/ "and can employ large number of peo?le. *, . ‘ . ) s

~ ~ .




7.522- Groupigoint'Proé;ams - These'programs are'operated by a group.,

. ofigzployers_and labbr representatives; For example, in the -
building trade, gyoups of builders in an area coopg&ate with
w‘_. . ’

union representatives to make it possible for an apprentice to

rotate from Jjob to job of"a similar'nature,‘with the idea of

/
permitting‘/he apprentice to gain wide knowledge.

7 53 Government Programs - In these programs, the - apprenticeships are

open.to aliost anyone of working age«who is in good physical condition.

’
«

This program offers.opportunities for those who may be old for appren-

ticeships in private industry, but not so old that they cannot switch

occupations, Alsorit is not necessary for the apprentiCe’to have
.fbeen to a high school. It is required that he can make the grade in a

-

«=Civil SerV1ce Examination-}*

1.6, Other Relevant Information 4

-

i ——

Apgrenticeship education covers-a wide-field including the activities

- b
of ot only education but also industry, labor, professianal unions, -and
‘Judicial matters. Some important information can only be quoted here in

-

thisareport, and. it will be beneficial if original literature is consulted

] .
when the need ariSes for future application. A condensed list of areas

for which relevant information\h;EQﬁeen gathered is a's'follows;23
Qualificationd of apprentices' terms of:- apprenticeship, probationary

period, work schedule, hours of work for apprentices, wages, periodic
examination, apprenticeship agreemenéﬁasupernisor of apprentices, ‘joint
apprentice committees, certificate of completion of apprenticeship, ladder
of’promotion of apprentices after graduation, apprenticeship law, and°journey—.

man,
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7.7 Related Instruction in Apprenticeship Training

The United States Départment of Labor, being the guardian of the
apprenficéship training program, is constantly trying to impwove the

L3

- 5 . )
i , training programs. Recently, one of its branches, The Office of Research

and Development, Manpower, and Administration, has authorized the Department

_of Economics, Northeastern University, Bosten, Massachusetts, to study the

* contributions of related classroom imstruction in apprenticeship, and to K C ‘
R ’ ) ' k- Y
make recommendations for the improvement of such instruction, where it.was

t

deeméd necessary. . A report was submitted after gathering of information

from apprentices, journeymen, and apprentice coordiﬁators from three trade

4

areas Vize machinisf, electrician and operating engineer. Some prépoéals

LN . o

were included with the objective of relating instructionﬂia\éﬁpréﬁtice\-w_‘L~ 45%? “ o
- ' . ~ . -

-

oo .t - - . - . )
t:aiﬁing so that the apprentices will gain technical knowledge and“manipylative

S~ . skills to becose versatile all round jouineymen,

.3 -

7.8 The Relationship Between:Cooperative Education aéﬁ*Ap#renticeship

Training Education in Hawaiian Community Colleges _ 4 SR .
. : T * T = B3 : o T S
——=—""" " The apprentiééship tfaining education in some of fhe Hawait community

" e - s

colleges will be discussed in.section 7.9.. During a seminar ses§ion.on»
July 13, -1977 with J. Hashimoto, Training Coordirator, Hawaii Joint \/'

Apprenticeship Committee for the Sheet Metal Industry, Honolulu, Hawaii,

the following points were noted: F

2

In Hawaii, the graduates from the community colleges may apply to
join the aﬁprenticgship program. He has to take the apprenticeship
entrance éxXamination, and if he passes he 1s allowed -to, join the

. apprenticeship training in.a particular trade. Normally, for a high

school graduate joining this program, it will take him 5 years in .~

sheet metal apprenticeship training. However, if a graduate of the
community collfge has officially enrolled in the apprenticeship

AN

e tfaining program, and if hé has. taken up, during 2 years at the
’ community college,. the sheet metal trade, it will take him 4 1/2 years

to complete the apprenticeship program. -Thus credit for 1/2 year is 0
given for some' of the basic courses he-had studied and not for the - :
exper;ences~that_he has recéived'in'thq\cooperaﬁive education program.

. o . S -~

R & -
A M
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T

~

'

k‘; .




o " e - -

o

7.9 Apprenti&eship TrainingvPrograms,in Hawaiian Community Colleées

A p;ivate distussion with Mr. K. Kuboyama, Coordinator, Apprenticeship
) - ’
Training Division, Honolulu Community College, Honolulu, on July 15, 1977

| e . IR . o ‘
has been very fruitful. ‘Ft"Wwds learned that in the 7 community colleges in

the State of @awaii, A;prentibeship training pfbgraﬁ§<are offered now in
46 colleges. The Aewest'college,i;.g. Wind&ard, however, is-still in the
plaﬂnﬁng stages for the introduction of thig program. A synopsis of the
. \
~' -respective activities follow: -

At Honolulu Community College, apprenticeship training programs :
in building trades, covering the professions of asbestos workers, N
bricklayer mason,carpentry, cement finishers, electriéian,- fleor :
layer, glaziers, ironworker, lathers, millman worKing, operating | -
] " engineer, painting and decorating, plasterers, plumbers, weather-:
. * proofery refrigeration and airconditioning, reinforcing steel, -
: " sheet metal, are handled by the college. Iny some areas where the
. ‘ .enrollment of students is below the brbakeven point, home study .
o apprenticeship training courses are introduced. Honolulu Community
) College is alsd handling special apprenticeship training programs
for public. workers, ‘electricians of the Public Works and City and

-

) County of Homolulu. . L . 4{/
The aéprenticeghip.program for the printgfs trade is' run by |

Leeward'Qom@ugity ColTege. Similarly, at Kapiyﬁani Community College,

apprenticeship program in food services is bethg offered.

3 e T - ;3“); .‘ . 3 . < \.

' In those community colleges §n other islands of the State of

. « Hawaii, such as Kauai, Hawaii and.Maui, all the programs are offered

respectively in each college. ' ‘ ' _ -

7.10 Training Evaluation Records

Al . «

. With the cooperation of Mr. K. Kﬁbqyama, Apprentfceship‘Tra;;}ng Cobrdiu

- nator of the Honold;u Commgnity College, and Mr. J. N. Hashimgto,-Training
- Coordinatér, Jq;pt Appr?ntiée Committee for the Sheet Metal Industry, Hawaii,
" -samples of dail; progress recof&, work progress record 53d instructor's
" evaluationrrecord have been received.: Some could be of 1mm;&iate'usg'for
‘agplic§tion in Bufga, and application will be illustrated in secti;n 10.11
Sy : ’ - .

of ;ﬁis'report.

»
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o : . : 8. ADVISORY COMMITTEES 5 :
. 8;12,Definition .
.J s " s B
¢ . An advisory committee is a group composed primarily of persons chosen

o
w

) from segments of the community, state, or nation to advise educators

— e ey

regarding one or pore educational programs." .

o

\
N -

¥

8.2 Emphasis . ) .

<,
% “ Committees may be appointed and. established on national, state, regional
- or local levels to advise those who are.responsible for planning, implementing

.

legislative nor administrative responsibflity.
. b owl .-

% . . . : .

a

8.3 Types'of'Advisory Commi ttees

Alternative forms of advisory committees to be found in community

¢

- . P ~ -

colleges are: - ‘ ™

.

Iy,

1. A central coordinatiné advisory committee B .

v »

2. 'A‘steering_or ad hoc committee ..

b 3. A program advisorv committee e

4. A cooperative education advisory-committee .

. ' 2.. Jbintlapprentic ship advisory committee

. The‘first type of committde serves as cofitral or épVerning agepts for

Lad

;all other advisory committees. type of ‘commi ttee is concerned

and maintaining education programs. ' These committees can neither assume s

with a specific bccupation or.a gmall c' Ster of occupations. The fifth type




’,ef\ 8.4 Composition of Advisofy/éommittees

It is usunlly sized to twelve members«who represent appropriate employer-
, o .

employee groups at various management levels, labor unions, students, and
A ‘
representatives of related community and professional organizations. When
»
the program is running smoothly, two to three meetings per year may be held

-

to deal with problems of program operation.

-

. %ﬁg
8.5 Functions of Committees ) /;;//”t‘

The various functions have been degcribed elsewhere.26

¢

*y

8.6 Case -Studies

An example was the/pperation of advisory committees at Kapiolani

-

Community College. Proposals age’ collected from the members of the committees

for added courses and curriculums. An analysis of various proposals from
t’

community leaders in business and {ndustry will give indication relaé%hg\fo
coursé contents, selecdtion ‘of #eaining equipment, the nature and extent of-
&

employmerit needs, ‘and evaluation of the effectiveness of the program.

.

Curriculum recommendations of the committees have been implemented at Kapio-
. -

L
lani Community College in the following areas: business administration,

2
food services, handicapped program in food services, joint apprenticeship in
[}
food serviceé, dental assisting,_dietary“technician, medical retords

'

technicianf*medical assisting, medical laboratory technician, occupational

therapy assisting, practical nursing, radiologic techinology, respiratory’

S

therapy, and legal assistant. - _

At LeewardgCommunity College, 15 separate advisory committees are
. . M . o« ‘

‘functioning as of today. These committees are:"—community services, accounting,

AR

automotive technologY, college advisory committee, computer science,

distributive education, drafting technology, graphic arts, hospitalityQ-—-

- e R ;\‘..




- ) . ‘ Y
/ - 52
: / . : ) i ) ’ A ’
education, librafy technology, small business management, supervisory manage- - ~
ment, marine technology, recr,eat{Onal instructor, and secretarial science.
The size of these committees ranges from 3 members in the’ college advisory
R S . v - .
committee.to 10 members in graphic arts advisory committee: -
. 1)
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+§. COMMUNITY, COLLEGES AND THE COMMUNITY SERVICE IN HAwAIT2?

: C C . - /
- ™ - ¢
The trend of service of community colleges in Hawaii is tgward emphasis

-

* on the "community aspect" *To achieve, this emphasis, the organizing e

principle of the:‘college aims at providing appropriate services to the’

t

’community directly by the college or in collaboration with other organizations.

Feeling,the needs of and support by the community, a sysﬁah to provide

°

gommunity services was introduced in 1971 in the University of Hawaii

community colleges. Formerly and traditionally, universities and colleges
. . ’

were the seats "of’ learning in the sense that students must attend on-campus o Jt

instruction during the day. This traditional on-campus instruction concept

°

is now changed As a result of this modification of e&ucational concept, o

students who are forced by other responsibilities, and elders who ‘have never.

4

been- to universities before biit who had acquired various kinds of knowledge

A

‘throughout their life span, can now attend classes during the day or

a, }

> bl g8,

evenings or weekends. Such special programs are handled by the ¢ommunity

) colleges under"the program of "Continuing Education . 4

K
. 4

. 9.1 Program Activities of the Community Services . .

= . . - -t 1
.

" These activities are different in different community colleges. Some

+ o 4

iy

of the activities are as follows: ’ R ” ,

< 14 Continuing Education ~ This is not. part of the regular credit
program. Such a'type of course designed to improve the educational -’
level of high school dropouts was offéred at Kalihi-Palaﬁasﬁducation
Center,’ which g .a community based satellite campus of the Hawaii
. Community College System of the University of Hawaii. ©*
2. Short«term Training - The purpose i5 to meet a specific need for
. skill training. These are usually courses of short duration with ,
* #0 related training and'generally contracted by an industrial or -
business concern to meet their manpower needs. . .

-

. ’ ?
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&
4.

S.

- and activities. - -

7.

8.

9.

o,

- a

o

-
»

'Skill.Centers -~ The operation of Skill.Centers is baged on the use
of location of training facilities for short term tralnin

programs. They may be located on community college campuses and
use the necessary facilities, or it may be a separate facility

away from the college campus but operated by the community college.
. - - '
Adult Education - For people of all ages-above 18, the community
college has the role of providing education, whether general or -
specialized. - *

Cultural Enrichment Activities - The facilg?kes in a college can
be a resource for these activities, such as the hanging and
displaying of arts and crafts on campus,’and special ethnic programs
Ve . . ' . .
Facilities Use - The colleges encourage the use of the facilities by
the community. Oftentimes the,  colleges are community centetrs
where people meet, congregate,. and be forced to use the resources
of the college. ) . ™~
Non-Credit Courses —7%or a variety of reasons, many people iﬁcluding
high school students, housewives, employed workers, pre-retirees
and retirees wish to take related courses. Therefore the related
courses are desighed and introduced as a non—-credit.option.
+ Apprentice Program - Although the- training of apprentices and
journeymen has been implemented in the form of, extended day -
.services, in some cotleges it is placed onder the responsibility of

e

the community services. ' CG

By
L

Community Development - The basic concept is to provide expert assis-
tance to communities to solve problems. Activities include speakers
bureaus, consultation services, information/redource centers, and

-traigingyof the indigenous leaders. - ;

Special Neégs - For this program the, colleges provide the space to .

community groups, when they have conferepces, lgctures, forums, .
seminars, workshops,’and ‘meetings. ., = . - ' - ’

-
o

JFine Arts - The community is invited to join sttidents and staffs-.
.féi a series of concerts, films and fine arts festivals. . .

3 . .
Senior Citizen ‘Centers - Under the Honolulu Community ColléEe and
with°tpe assistance of the State Department of Budget, Hawaii State
Senior Center was operated for the last 7 years. This centér's °
activiti%s depart from teé traditional role exptcted of the retiree,

.

v

- N o 3
* , o /-

" N ™

- ©
° o

19.2 Community Service Technician . ‘ . e

. Such a training program is é;fereq at Leewgrﬁ Community Coliegg.‘,ﬁhe.

’

aim is to providezpeoplgfwith training and skill in handliﬁg othep people
. - . -4 ¢ ‘e

L4

q ! N °
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and community groups. Career oﬁtipnszét the associate deé%eg (technician) ) o !

y - . -
‘ g 7 ' . s ’ ]
level offered at Leeward are: fost;:\gsme_operators, community ogfreach

'workers, education assistants™¥and tutors, chi%&,qaré bperators,fiegislative_

.

assistants, drug abuse counselors, social wofker,'group leaders, hospital :
' : \ .t ’ . Il

aides, and so on:™ ‘ ) -

.
- P

‘~fThus; in conclusion, it is vidualized thaﬁ/the community services

program gives¥the community colleges its.4£lexibility and its capability of

/ .

préviding education in whatever form and at whatever size necessary through- -
. . * L] ) - ) i . .
out the community and for the community. By accepting people from all
strata of the community, young and oldivgrivi;edgedcn:nonpriviledgé&ﬁ '_ .
— . - ~
skilled and unskilled, rich and poizﬁ’the community college offers enrich-

[
-

ment: to all citizens of its community.
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-, 1/; PLANNING FOR JET PROGRAM FOR REGIQNAL COLLEGES OF BURMA
k) ¢ * . -~ . ‘, [
Y . 4 N . . -. i , -
In ?is section an attempt is made to present some -important points '’

rélevant to‘thg planning formippaexperience training of regional colleges in

~ . - N ¢
Burma. : Hqgfver, some terms -should be explained:beforehahd.
F . . : ' - ;
oo %}’ Rggigaal College (R.C.)28 - It is an academic institution consisting
wo——0f two years of formal classroom and- laboratory instruction followed
. —— ygbne)year of job experience training designed to produce middle-
rung technicians, ’ -

N
s ! s

2, Job Experience Training (JET) = It will be defined as a program of
/ training regionkl cofﬁege stddents by either (1) alternating
study with 353u2 in’industry or business; the two’ experiences ¢
being so planned and supervised coopergfively by the college and
the job station that each contributes de itely to the student's

development in his. chosen occupation, or (2) alldwing him to work

. ' as a full-time apprentice in 4 job station under the joint
+ supérvision of the regional college and the work station for a - B
-period.of not less -than 1 year. o - 3
' ~

3. Job Station . It is a-factory, office, organization, association
- " or centér owned eigher by the government, people's cooperative -

VA societies, graduate students cooperative societies, community. or

an ipdiyidual, Ghe;e-a~student can be trained to become a middle-
rung technician. o % : ;

.
-

LT 4. Job Experience Education (JEE) --It will be*defined as a type of

education relating to the job experience training program.

5. Job Station Training Supervisor - A foreman,. an engineer or

AN

o . administrative personnel from a jbb station supervising the ey

training of regional college students while they are being trained

in the job station.- He may bq_hppointed in this post on a part-
time basis, " .

- -

Y - - e

S . R .
6. . Coordinator - A full-time staff member of the college who coordinates
the job experience traiming program for the college. "

‘ . P {
" 10.1 Coordination . - ‘ . -

>

~

In the Socfalist Republic &f the Union of Burma, the pattern of organi- ,
4 . - . )

n

zation of the 17 regional colleges is entirely different from the Havaii

Community CoIlege Systéf;’_Somé of the educational acéivities are éggrdinated
. { v )

.

’ co R 2 : . P
by the Central Regional College Supervisory Committee, of which the

«

e
.
. .
) I . . ~ 2 -
, . ., [
. <, - P
. e O - .
e . E , - . .
. - .
. - 7y . ' L. -
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.




Honorable Minister for Education is the Chairman. Some broad and inter-

regiondl activities are-coordinated by the Management and Social Affairs

-

Committee of the Council of Ministers, of which the Honorable Minister for

Education is one of the members. : .
- ’ > - ~ x.: -

At the regioggl level, the State/Division college supervisory committee
coordinates the various functions of the college in consultation with the
StatefDivision party- units, State/Div1sion people s councils, State/Divis1on

educationists and State/Divisioﬂ job station directors. . The State/Division

education officer of the Department of Basic Education officiates as the
secretary of .this State/Division regional college supervisory committee. The

. coordination pattern is as shown in Chart 7.

-

The Principal of -the regional college (equivalent to a Provost in a’
community college in America) is a memher .of the State/Division regional

college superviSory committee. He "will implement the activities of the

- - 4

college accord1ng to the policies laid down by the supervisory committee,

and with thé,assistance of heads of various departments of the college.

- 10.2. Formation Afﬁzommittees ’ ’ - . .

- -

It is visualized that the job experience Eraining will become effective

if the following committees can be formed at the Central level and the ’

¥

State/Divis1on level, all under respective main supervigory committees.,
\l. "Advisory Committees" to provide occupational information and guid- - .
/, .
7+ ance for job eXperience“training program. Their activities may

range from suggestions—regarding curriculum, equipment, instructor

Fd

qua ification to job placement These committees will be merely

S
//advisory and can neither assume legislative ner administrative

»

responsibility . .
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\ ’ Chart 7
P 'PATTERN OF COORDINATION FOR REGIONAL COLLEGE ACTIVITIES
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' ‘ The JET adwuisory co/mmit:tee will have various committee members

from government factories, community, education and college, among

2 : , ‘
others. The JET coordinator should take the responsibility as the -

i ; - secretary of the committee, so-that he éan coordinate his program

.
. . -

with the JET supervisory committee. : : e

’ ,, : 2. "Supetvisory Gommittees" to assist’ the college and the “‘work station

in the implementation of 'the JET programs. Their activities/may be

L mainly to assist the college program coordinator and the program

supervisor ;of the work 'station -in trafning the student to\become
/ amiddle-rung technician at the coinpletion'of the training period.

- 'l‘hese cotnmitteesqwill have some administrative responsibility, and

;@« as mem{)ers, technicians from g.'overnment“ ;.actories, cooperativre
B 0 - ‘sogci'e‘ties, people.from c‘ommunit};, p:rty, council and yonth ox"/ganiza-l
- ) . - > /
-~ B ~ tions should bewincorporated. The JET coordinator shoyld also take
\ ;, the responjsibility as the.secretary of the committ;eélnce‘ ,ﬁe‘”is-
. . < the man to adniinis’ter_ the'progran. o . / . —.‘ /f“ ) \g@&
. [ [ . . . Je
B . %Q‘;;.’L ‘*Commit':tee Members Tenure "' _ ' : ' ,/’

. 'l)ifferent' alternatives are possible: Nl year, -2 years, 3 years, no

- / -
4 *

e formal limitations for appointment" ) . ‘ ; .g) ‘ g - '
- [P e 2R s‘ . R

A_“; . - . > It the ease of 6ne year appointments‘ members who are especially active

s' ‘./._ and ;raluable may: be apPofnted for several terms : f // . ’ Ll "
:. _ ’ el ) . The frequency of JET advisory committee meetings should be limited to .
. \“:': not more than 4 meetings per -year, but for the JET supervisory committee -
Lo - ; 7 N

s meetings, the frequency shd’uld depend upon the program situation. )

To provide some -guidance for. these communities inthe: conduct of” their

V. .
. : -

v
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] time in a job station.

" the Americaglcpoperative education model ‘as’ presented in section 6.24,

. _ some administratiwe difficulties. One'of these difficulties may be M

\\10 4 Alternatives for JET Program Design

1

N The function of a~regional college will be to provide the students

Ywith two years of formal classreom and laboratory instruction followed by,

-

B . < R N ‘. . s -
ope year of job experience training designed to enable them to become middle-

)

level technicians. Therefore, it is likely that in their third year at

college, they will have to undergo job experience training by working full-’

'

However, if the education planners wish to extend the program to . O

second year students, then different alternatives have to he considered.

-

-5,
-y 3.

I .

After weigh1ng the pros and cons of different alter?ativesagghe most

probable riodel has tosbe adapted. By incornorating some ;ner points of - ‘ E

. s ¢ -~

, ~ M
N

different alternatives of‘JET program design for Burma are considered as

follows* v - - : - o ) )
. glternative l: Only third year students are to be trained in JET oL
. program- " ) ‘ . . s *

For this alternative,‘the training program is simple. Plans can

be.drawn to send groups of occupational majon<:studeﬁf§ to their N \ :
o SN
related job stationé for the duration of training necessary, which may 7

take either (1) 12 complete months from‘the date of reporting at,the [ o

job station, so arrangedhas to.be,independent'of the college calendar,'

or (25 8-9 months from the date of reporting.at the job station, S0« .t

4

arranged as to coincide wiih the colIege calendar. - - *°

Although -the 12 month training wifl;definitelj~give the students
a better chancefto acquire job experiences,,thefcollegeowill experience

. D ]
. , . . .

. the rotation of placement of students in the job stations. Since

there is a diffeﬁbnce of '3 months from the‘college calendarlythere will
- — . . ' . * o .
— ¥

/', : '-74~ o ":*';' P

\\
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defintely Be:difficulty inVsyStematically alternating the second year

Based on this point,. the 8~9 month
} -

raining will provide harmony betweens the college program and the JET '

graduates and the JET completers.

program. However, training programs for studentsito-undergo’wi_ﬁin

8-9 months will have to be thorough}

During this period and at‘every 3 months, it‘will be -advantageous .

;for the students, as well as the college, if plans can be drawn to
" bring the students in batches for seminars at college t0“di>cuss
various problems SO that-the'coordinator can improve the training

scheaule in order G? achieve training objectives.

Slnce the training is full-time, the program design is not exactly

similar to any one of the cooperative education training models of any

However, the program records to,
x

. of ‘the community colleges in Hawaii.

- [ 4

be designed for the training program dre_adaptable.

" Alternative 2: Not only third year students, but also second year

studénts.are to be trained in JET -program : '

*»

\\\\order to give students a maximum exposure to job experience training.
e

\\micredit ‘gained in the second year JET*program may be beneficial for
. \ (g
— the studefits also when he proceeds for his full-time training in the

There are several ways' for implementing this traihing
g
The probable ways are:

thind year.

progran. (1) to send second year students

to work stations after completing the second year at college, and
F4
during the summer vacation, prior to joining the third year, this will

-~ o

__serve as an extension and commencement of“the third year JET program,
£ / [ - ! N
and the JET program will not overlap withktheir academic study periods.
) ) , o . X
€2)—To send second yéar students to work.stations in the second term

- .
. - .
- /@ . . i

The educational plarners ng; wish to congider this alternative in -

g
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of college. The students will attend clesses.at college half-days‘

- ) 3 N LA -
r and get training as job stations half-days, both activities taking

h place when the college is in seSsion. Lo - .
- ¢

he first way, i.e., sending the students to job stations durin

summer will be- ¥itable generally when the job stations are situated

N

too far away from colleges. The second way which is.similar to the

°

. ) & "parallel fystem?model" practiced througheut Hawaii, will be suitdble
when the job stations are situated in the areas qsose to the respective

colleges. In addition, this second method will require alternation of
groups of students attending lectures _and other “groups undergoing

> . 5!’ -
'training,vthus requiring the 1ntroduction of morning lectura'sessions

. é . ’ ‘ N
g and aiternoon lecture sessions’on thesamé subject.
y ” - * o - ‘.: - ,j_,. .
® ) i : : . . . 7
' : 10 5 Values and Objectives‘for JE? Joa B 0ot
. Since education is universal the valZes.and objectives of job .=

p u

‘experience training for the regional colleges in Burma ére basically the i
. E same as those designed for cooperative education in community colleges in

HaWaii which have Been described in chtion 6.22.. One additional obiggtive

which.will be unique to Burma's regional college§.is to’ encourage the

regiOnal college graduates to set up their»own small scale producer 8
4

« cooperatives utilizing the raw materfals of the region, nd thé‘knowledge o !
a gained through their college education and job experience raining at the :
ob statio s. e | ) B i
! e o , koo
* . . j ‘_‘ ‘ ~” ‘ O~

10.6 JET Coordinators :L . 7 T
. e . . . . 5. ,
Since the'coordinator is the key person whQiis educating ‘the students *
» -
in efficient ways for the college to achfeve the educational objectives, he

- ..

~

must have' the following qualifications.,




I\

. ’ ) Q
.* 1. He should not necessarily be‘a graduate, but should be matured
enough to handle his job effectively. = | Eﬁ

s D

. ., 2. Hé should have experience or 'be trained in techniques of work
) . ) - coordination between various state and regional organizationms,
é/ party, people s council, community and students. |

- -

3. He should be dedicated to his job.

His main duties will be outliR lo w:.. : .
7t . - . ' - . .o
. - 1. Selecting job stations and placing students.
. 2. Preparing training agreements and training plans.
< 8 . . ¢ ~ B
3. Conducting eoerdination visits and coordination seminars.
4, Providing related instruction and evaluating students.
5. Working with JET advisory and JET supervisory committees.
L ’6..'Establishing and maintaining good public relatiqns. ‘
7. Conducting program evaluations and follow-up studies. .
‘ .“ . 3,8. Teachijlg them ‘some lapgyx laws and factory laws and regulations.
':n\w‘“ . ) ® . e
20.7 Coordinators' Guidebook . . %@? :

. A JET program coordinators' uidebook $hould be written and issued to
v ~ )

the cdordinators. It should cover important aEEas,like' (l) .objectives

o\
1

of regional college education, 62) obje&EiVes of job experience training,.
s o " ..

(3) role of the coo&dinator, (4) program .mplementation procedures,

- (5) program evaluation, (6) 1ab6t laws and factory regulations,' £7) -

o

o 4 training agreements and follow~up procedures, and (8) program°records to

. ) £ - . 3' ‘;,.,- & “a : -

{ © - be. used. . - C, N : L ',] .

. \ - ‘ o

For the design of this book for Burmese regional colleges, it will be'_

. Y
suffigient to refeer to the. guide lines of the book issped by the Offjice of

j,' : @f‘ the Chancellor for Community Colleges in”HaWaii namel; "Universi;; of
,%gﬁﬂﬂﬁgﬁ Hawaii Community Collegé;. A- Guige for Coordinators Af CooperatiVe Voca~-
é tiona1 Education Programs AUBUSt 1976 3 howeVer, it should be redesigned




.- 2. "The possibility of appointing full-time coordinators who will Py

[]

and rewritten for Burmese conditions:

10 8 Weekly Load for JET Coordinators

There will be two probable alternatives for emplOying ‘the duties of

the JET: coordinators;

, -

1., The possibility of using present instructors who are -already
‘teaching second year occupational majors, who will then be
instructors/coordinators for the college. -

only be resans1ble for.third year JET programs.. ‘

In the first alternative, there will be a saving in expend1tures for
the college. However, JET program may not be handled effectively due to

" Q) the excess‘work load of the instructor/coordinator, 2) diversion of

=

attention and responsibility of the instructor/coord1nator, and (3) 1lack

" of dedicitlon to’ main‘duty.

3

* In the second alternative, the“appointment of full-time coordinators

K

vill probably be a financial ‘burden.” HoWever, before the decision i# made,
the long term benefits” of such appointments should also be considered.
If full—time coordinators are to be appointed, ‘the effectiveness of

training can be achieved if appointment considerations\include (1) the -
T ) e N !

ratio.of 1 c¢oordinator for every 50 students in®an occupational major .

either in one job station or in‘many job stations (2) the ratio of f

coordinator for every 50° students in assorted occupational majors either

_in one job station or in many job stations,and (3) the ratio of 1 coordi-

P

\nai:r for every 5Q-100 students in either an occupétional major or assorted

£ .

?

occupational majors in one particular job station.
<

'\-\ .0 ¢
(:‘ ' \\
To choose the alternative suitable for a regional college, additional

information will require the availability and number of jeb stations in the -

1)

regibn, and the financial situation" of the college, not mentioning that the .

MY

78
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- " ’ 7
objectives of the regional college education must be achieved.

T

Assuming that full-time coordinators,are appofnted, and assuming that

. R N e . ;
second- year studénts and third yearistudents are undergoing training,_for
> .
, :

a workload of 50 students for 5 1/2 davs per week, the weekly load for a

fyll-time- coordinator will 1ook liker

(a) 1L8 hour of job station visits per . ' ' ) -
student/day for 2 days for 25 students g 6 1/4 hours
-(b) 1/8 hour of job station visits per ' "
student/day for 2 days for another / ‘ o ’*
25 students A . "6 1/4 hours
7 v 4 .
(c) Training recordé updating , . 8 hours
(. - ¢
" (d) Overall coordination ~ < 8 hours
’ (e) Counseling . ) .2.1/2 houﬂB‘m
(f) Other college activities . 2 ‘hours
V\ ‘ ,) s
— TOTAL ‘34 hours/week
s . . \ ) . v

Thus, an average workload of 34 hours/week should be reserved for him.

~
& . 4

3
"
7 e «

10.9 Job Stations .+ T o ) . —~
i : , ’ -
A survey has been made recently fof the régional colleges on probable
\" - ) “

job stations Jn different regions/divisions in Byrma. The survey teams —

“ .

consisted of professors, lecturers and instructors from universities ard

colleges, and technical institutes., With the guidance of respective State/

s

fﬂivision Peoples Councils concerned and with the cooperation of the

respective State/Division Qirectors of government factories, offices, organi-
zations and cooperative societies, it became possible for the- ey teams

4

,to compile lists: of probable training areas in the related 'jab stations.

Based on the reports of the survey teams, the Central Regional Colleges
’ < . .
Supervisoryicommittee is going tospresent the program to-the Council of

Ly T

-

’
N f
- . ‘?9
2
‘ = £ .
! s, .
.
) ol
’
.

"ty e
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¥ Mﬁﬁisters for suggestions and approval. This process is necessary-to gain °*
coordination effort for the ﬂenéfiﬁ ¢f job gkﬁerienée trainigg for nation-
wide regional coliége StuQenté. . " g ) =

«
. -

There are other job stations operated by the State/Division producers'
- [ ]

cooperative societies. Also, among the business concerns owned by private

“q

*»
stations.

v people, some centers hiye‘the standards:suitable for selection as 3

A

ob™

> Py "
-

10.91 Guidelines for Selectfon -~ The following factors ﬁay be .

e

, - 2
considered by coordinators when training stations are selected. 9

.

1. Will the job provide training in all appropriate phases of
the occupation rather than in routingdgctivities only?
. 2. - Will the job provide a sufficient number of hours of ‘ .
pfofitable training? '
' , /
3. Wfll the job experiences contribute to students' career
— objectives? ' g
4. Will the job station manager pay the student at least
- minimum wage? - . B
5. Is the job station a reasonable distance from the students'
. Jhome or colleges? If so, what will be the method of
. transportation for him? T = .
6. Has the job station appropriate equipment and fécility g? -
. bt related to the students® classroom instruction? .
£ Y 5
-~ i '. . R *
20.92 Standards - Of all the standars rgghired, a few are worth ' . :
o méntipning anfl these are: . .
A : . L. The job station knows the purpose and objective of regional
. © :college education and the job experience’ training.: R
2. The job station offers -a chance for continuous employmeﬁt'
for.'students Qpring the training period for which they are
enrolled. ) - )
¢ 3. The job station has equipment and. facil Yy to provide appro-
priate learning experiences for the students. .
( N .
- . “ <. - . "
‘ ‘. . N .
- \ig ' ’

c s
Al
» Tk
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10.10 JET Plan"“ ~ .

. ; . training instruction.

"Training;plans outline a defintte plan of progressive experience and

learning activities based on the students' current career objectives. They
b

serve as schedules or step-by=step plans for training to be used by (1) the

L]

employer, “to aid ig planning on-the-job instruction, (2) the coordinator,

to aid in the planning~of related instruction to correlate with the on-the-

——

¢

30

&
job instnsftiOn, and (3) students to project their career objectives both

in college) and on-the-job."

These plans’ indicate also whether training is to take place in coﬁi ge’
or in job stations, or in both places. Therefore they should be prepar d

cooperatively by the coordinator and the job station training supervisor.

@

The values of such training plans are numerous. A few of these values :
follow: ‘
1. Training plans correlate related learning with job experience

2, Training Plans establish conditions for job station selection.

Y

*+ 3. Training plans help the coordinator keep up to date.

.Trainiﬁg plans serve as a guide for instruction of the student.

L]

5." Training plansterve as guides for program evaluation. -

6. -Training plans provide and assures responsibility of job station
training superyisors in planning the training program. T
. / -
7. Training plans help the job stations to realize that JET is a
planned training program.

8. Training plans help to 1dentify the goals of/Students.,
9. Training plans provide a_ tool for stdd ts_tp evaluate progress.

To achieve these values, trainingl lans drawn should be thorough. In

/ 3 /.
the initial planning_stage, some coor. inat@on and organization work'should ..

& e . . N ¢ ”

be carried out with people from education, Bop stations, and state personnel

a.!‘e




~the responsihilities of theétollege or the job station. The second model

o

P e

L . .
and people from commnnity. The first reason which will necessitate such

a job is that the.JET coordinator from the college may not be familiar with

the facilitiés available at the training station. The second reason -, -
concerns theijob station in a way that the technical men of a job station ‘. e
may not ‘appreciate having an outsider telling them ekactly how to run their

L {
business acdcording to the exact requirements of gthe .college.

+

. ‘ " . - Kl
There are several alternatives in drawing training plans and some

'

probable plans are: (1) to develop training plans based on the possible

use” of existing facilities available at the.job stations in a region and

~

making an effort to keep the training standards uniform from college to
college; (2) to develop standard training plans for all the colleges and .
'3

-

allowing the coordinators to implement the training plan with -the most
appropriate equipment available at the job stations. + =
In both these plans, ‘coordination of theoretical ’/wledge education
with pracCIEal experience traiping would be essential. Two models are
considered here,to help in forming ideas for application. The first model *

will give some guidelines on how to channel the Iecture content into either
S

E

will indicate the pl?nning of approximate training hours required on the

\ basis of either a)y o9 month training period or (2) 12 month training
) . . .
period. - . ' , Lo
< \ . "10.101 Step-by-Step Training Plan - Taking aacommon'area which Can‘be '
~ / ’ - ’ ‘ -~
\\\_// ‘ .fully\understandablg by any technical or nontechnical person, an’ .
: / ..
. example of drawing a training plan is shown based on the demonstration ;
- model de‘iribed elsewhere. ?il : '., . C ' "
. . ; s
- ‘
* ) <
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< ‘STER-BY-STEP TRAINING PLAN ) ”,
7 Clerk-Stenographér ° \
% A, Title of Job: Clerk—-étenograpﬁer ;- ’ .
e ' B. "Job Destription: Perform secretarial duties of taking dictation,
R " . transcribing, typewriting, duplication, assembling,
) - filing,- }ordering supplies and materials, assisting
colleége, answering the telephone, and doing other
* . ! }works\requested by the boss.
? C. Career Obje@e: . Executive Secretary’
N ./ -
© " D. Areas of Expeﬁ&nce ’ 2 ) -
and Trainiﬁg 1.. Taking dictation aud transcribing
/ : T . : 2. Typew%',iting .
- 3. Duplicating '
‘ . 4, AssepHling _ =
;o ( ’ 5. *Filin . '
B ) = 6. Ordering supplies. and materials
ot . ' ) 7. Assisting college -
L : t s, Using the telephone !
o . 9. Public‘'relations. '
; . ‘ ~ 10. Office production’ techniqués )
A S ~’ : )
\ oo E. Detail oY Aveas of Experience and Training R )
ot Planned Learning Outcomes . Training and Experience
% K . .. * JIn Class - In Job
| i \ LN ~ s ® .
'\',‘ < 1. Taking Dictation & Transcribing . -
L R learngtojtake dictation D 4 X -
R i b. learn t transcribe shorthand notes X .- X
2” . . i e Aevelop ‘ability to prod/r ce accurate , ‘ ‘
, L0 cQpy consistently . . ) X - X
A d. study the files® Tor samples of ' :
. - '  previous correspondenc_e“__a_ng“_other - X
‘ transcripts . ’ R
2‘>/Typewritmg , . s A
" a. develop acc*uracy at a ‘rapid rate X ¥ X .,
) " b, learn to. type attragtive letters X X
) ’/‘ ""  cs» learn to type.class transcripts - P ¢ >
- - d. learn to .type texts - T X .
“T"““"‘j'?"’e. lﬁarn to prepare attractfve tabulations X X
* « " £, .dearn to make multiple carbons X v OX e
.0 .8, _learn"to correct and type"from rough M .
) ~ drafts -’ R S ¢ X
h. learn to proofread accuraté.ly T X, - X .
T i, learn o chdnge carbon ribbons X X ’
o - i s .t & - .
~ ] . tewo Y -t
A - “~ .83 .

NS

W
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Planned Learning Outédmes . ‘ Training ana Experience
‘ In Class In Job

3. Duplication

.a. learp to cut stencil properly

b. learn to use styli and lettering
guides
learn to use gommepcial duplicators
1earn &o store;stencils properly

Assembling L ' . -
a. learn to:g iftly assemble papers:
) manually %
b. learn to ude mafinal stapler
c. learn to use machines 5
5. Filing ~ -
a. learn to. file alphabetically
B. learn to prepare file folders
¢. learn to code and file stencils g
d. become familidr with office fileA
e. learn to retrieve.materials from
office files quickly - s o
f. form the habit of making and keeping /
an extra copy .of everything prepared-
g. attempt to discoyer ways to improve
office filing syst%m

I

Orgering Supplies and Mhterials -
a. sbecome’ familiar with supplies used

g .
. An office
° b. observe nega fo;.replenishing supplies

. €. learn to.prepare supplies -equisitions
- " d.- Iearn 'to z;gre‘supplies correctly
' " *“es learn to er books ‘
£. .learn to order files

7. Assisting College ; , ﬂ\\v/é
" a.. learn‘to schedule’ appointments ,
b.. become familiar with location of .
- .various offices. and stations c.
¢c. learn te direct people/ to proper
. * locations - »
~d. ,learn to, give- assistance in library
usage -
9 . '
8. Using the Telephone -
8. learn to answer the telephone
courteously P oo
.b. learn to take and record messages
: leain proper technique for making
internal and external’ calls from
office- Phone 4
learn to use taff directory
" learn to secure information via’' épe
telephone




- /" L)
. A , ,
: ~ { 7
- . , | o )
, Planned Learning. Qutcomes - ‘ S o 4Train1ng and Experience
. In Class In Job .
Zn vlass 2n ~ob .
9. - Public Iielations b "~ a T "
' a.” learn to deal with people courteously : X
at alY times - - . X X
_b. learn to cooperate with workers in .
s other offices S N » x - .
c. . learn to furnish requested- informa— » ‘
“tion <L X .
d. learn to supply needed materials S . ¢ 2~ ’
) Iy . ; "'
10. Qffice Production Technique . .
" a. learn to handle materials efficiently ) S . X ,
b. learn to organize work aceording to =~ . ©* o . '
i its immediancy of need - . ' PR ¢
’ c. learn to work under pressure pf time c
deadlines without becoming disturbed b S - X
d. learn to perform a variety ogjpffice . |
" tasks in a swift, yet unhurried o . .
~ manner ! X
e. form the habit of verifying the ) NS
Zecuracy of all*work produced | X ' X
" o ST
, . 10,102 Apprenticeship Based Training Plan - When this plan was
considered the apprenticeship training schedule issued. by the U.S.
Department of Labor, Bureau of Apprenticeship and Training was studied. 1
It was assumed that training plans can be arranged meet the required
training standards as‘ell as the quality of the training product. Two
+

. altematiVe training periods were considered, either a9 month period
or a fuli 12 month period. The approximate training hours are calculated
-« as 8§ hours/day x51/2 days/week x 4 weeks/month x (9 months or 12 months), [
N which will be equal to either 1541{ hours or 2112 hours of total training <
hours, including holidays but egcc uding Sundays and ~half- Saturdays. A
' model for drawing up Sraining plap, and for the distribution of training
hou.rs in the professional traiu§ng for a textile technician-mechanic .

¢ (Ring—Spinni,ng-Room Mechanic) id shown here: * _ .' Q

N\ —_——
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o

APPRENTICESHIP-BASED TRAINING—PLAN

Textile Technician-Mechanic

"fffpg18pinning-Room Mechanic) . -

- v . B

Y
Training Plan " Approximate Training Hour$
. RS

e 9 - 12,
- Months Period Months Period

-

*

Clean up Man . 45 S 15T

-}

Swig?er " ) .. 'lé' v 3/* 15° .

Sppol Picker .- i 30

Roviné Career - 60

Doffer . ' .. . . 15

- Spinner

ae

b.

C.
d.
e,

£,

8o
h.
- 1.

piece up ends
setting. up roving
wipidg
clsgning rings
change-travelers °
oiling rigs
doffing

‘

-labeling

running out lots (evening up)
. . /'

Card Room .
e finisher hand

b.

Oiler

& Co

‘ d..

NN

roving weigher

.‘? .

T

schedules
kind of lubricants
proper amount of oil

cleanliness iff oiling

use of lubrigdating chart.

-

. | , :
/ 9. -Yarn Weigher . « :

10

Hachine Shop

a.
b.
© .

-
£.
-
h.

-use of hand“tools:

‘assembly & disassembly-

-drilling (hand dr{ll)
do -

filing

tapping .’
reaming -

fittihg

.

use of measuring tooIs
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-
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r N
Approximate Training Bours

Training Plan

‘ " . - : .9 : - . 12 )
S T Months Periodi-"" Months Period
. . N ) 7 .
Y\ v+ 1. Fixer Bélper - v : 100 220
\ : ¢ ' .
' .. j12. overhauler - o 350 % 440
. ') . 8. processigg steels -and com osition S .
~ rolls - |
b. *buffing composition rolls
- c. lining and leveling frame, spindle
- rail and guide
d.” lining an plumbing spindles , .
e. 'repairing, teplaceing, setting and y
oo : adjusting steel rolls \ i
’ f. replating and setting driving and o
. delivery rolls )
7g. check and replace gears and studs
h. adjusting roving traverse motions v
i. banding and taping
- 3. adjusting idle pulleys : “
. k. adjusting lifting rods, arms, weights X
1. driving &echanism; repair ‘and ,adjust, {
" . m. repair and cover step rails . . : ,
) n. repairing empty spool racks .
, o miscel¥hdeous : 2
e il . .- . .
» N 13. Fixer - - - ’ " - o 379 + 600
. a. ‘bands,. tapes, etc. Lo - .
2 b. identify bad™roving’ ) . ‘9 .
- ~ ° c. identify‘bad yearn , ] : J
o ' d. change set-fip T o Y -
5o - €. replacing vylinders o B
. ' f.  adjusting strokes & tapers- . LN,
’ g. Yyarn testing . .
. h. change gears and gear change chart -
Lo ‘reading .o .- .
i. making adjustments té avoid: . ' - %
.. " ke loose pulleys . g
I 2. ddle pulley sﬂueaks . R - .
b ) 3. ‘excessiye moises in head & . -
. ~  eylind . ' c
- R making‘adgns ent on drums, * Y o .
* 14, warp g o, 20 . 20",
.. ™ a. spooler .- - ;_——___’1/ - ¢ -f.;
b. dresser : ' (
o> . . y —— —
2w h L ¥ -
j -7 - * TOTAL 1544 2112
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10.11 JET-Reécord System  ~—

. — . . ‘F\ d
In zhe‘béginning of program implementation, at ledst

. -

five'different
. . -
_ forms may be necessary. As the system is proceeded, this record system

may be iﬁproved for the effectiveness of the JET program. The ngcessaf& N

v

forms follow, the designs for which are based o Some of those used in th
\ : '

Y o

~commu_nit§ polleges in Hawaii, = . PR ~=, \

‘1. Application Form - FORM/JET/1 for the student to ‘apply to be admitted
into the program. It contains some training agreements to be ‘
followed strictly by the student.

~
L ,
ol

Interview Form - FORM/JET/2 to be given to"the job stition manager
or job station training supervisor. By processing the relevant .

" data after interviewing more than the required number of students, ,*
the most suitable’ students can be chosen and authorized for the
training. . e A ‘

. ¢ -
-

3. Agreement Be%ween College and Job‘StatEbn‘ang Final. "JET" Repdrtz
by Job Station - FORM/JET/3, this is not a legal contract, but.i
‘to be used;?aserve as a guide for the job station in\pnoviding

~

o

training, ajd to judge the performance of the trainee.

. -

. - a . - '« ‘G
4, Student Worz Schedule - FORM/JET/4, for the student to record the
 training schedule, this form may be used. . D

= . v

' N ' [ J -~ ' .
* 5. Student Monthly Time Report - FORM/JET/5, this form may be used by
"the Job station to record the time and-woik hours of the tgainee
g  for the month. ' This information may be uéqﬁ‘by the coordinator to
give aredits for the training,a student has received, '
’ -4 0 Q I 13 '

H .

.
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¥ - » . FORM/JET/1
3 / : AT A .
: P - MANDAIAY REGIONAL COLLEGE . )
N ' ) ,
- ‘ . — " .
R - - JOB- EXPERIENCE TRAINING ' v "
‘. o « R o ’ . - -
» - ¢ ' LT, -
] ” . APPLICATION FORM . . .
- - \J ’ b -
Vi “ = b -
. = e« * ' V Date . ' * . .
s B ." : bl . o4 -
L . Student's Name
F-3 g - T
, Father's Name - - . e e
’ Student's Address . : . City . 3
RS ! R State/Division _ -~
ﬁ'\' \@ Da?:e of Birth — . o '. -_ ’ A_ge‘ -
' ) Height - ; Weight
- ‘ o . 9 - oo ’ -
. Marital Status ' Emergency Notify % ==
- . ’ ‘ ; « ”'A‘ v o
] ) ‘ Name and Address ' & .
s , ¢ Y
Job sta,gj.oxi lo%gstion preferred: . (giv:e location and name)
.,0 - o : . ‘ , ; . N
. T (l) . i - . ’ ) ) ¢
; (2), . l . . . ..
S
: i(3) 3 * o ”
. B . ,’ . . ‘ . /
- Previous j/%b experience (if any) -
1 f‘ 2 N -
p 2? : ) ' Zev . ., - ) R !
Present Roll No. _ - . Academic Year’ *
T p
Occupational Major ___ . Class .
—~ -~ ) A
>~ 4 r . ' - d ; )
‘ « . "'Signature
=y ? 8
e , ‘\ 7
L .
» . .
4 P - 89 > N

b
? -
@
L3
“
) .
LIRS N
-
<
)
/i
-
-




STUDENT TRAINING- AGREEMENT

y

The student Ma/Mg ) . ) agrees:

«

1. to submit a job description fduties of iob .
experience) to the college cobrdinator not later
than ‘the second week of employment. ,

2. to submit the monthly time report to_the coordina-

+ tor,no ater than the first week of the month *-
following the work period. (. '
5 .

3. to be punctual for work: . \

4. to abide by the rules of the job station, and job
safety standards. S .An

PN
.

5. to notify. officially the job station on days when

T it is unavoidably impossible to report for work.
l -~

f -

" 6. “to discuss job problems with either the ttaining .
supervisor of the job statien or the college
coordlnator. . . . ’

X

\

7. ‘to work for, the best ifiterest Qf the job statio

t‘ﬁ&l times,

/

8. to regard matters of job station as strictly
.confidential . -

"9._ to propérly use the tools, 1nstruments, equipment,

""> and facilities of the job station.” ° .

P

ld; to attend seminars when called upOn by the college.
\ .

!

’ . Signature
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. ’ . FORM/JET/2
N ) <7 0. 0'
\ - . ..,- ” N B b R - &
. MANDALAY REGIONAL.COLLEGE .
“ JOB EXPERIENCE TRAINING _ C
" . ) . r_ . / . . R
- INTERVIEW REPORT -FORM ,
: : = . v T
- , —_ ]
> Date T . :
; Inté;viewer"s Name __ ‘ . _
Student's Name _ .
- Fathet's Name ; L ’
‘Student's.Address Ny :
= \ : ‘ ] 2 . o . ]
Designation - €lass and Roll ‘No. . ‘
s - - ) '
* .Job Station . .Occupational Major Ly ‘.
- ’ , . R L - . . -~ 4 i 3
s ' o - -
*; (Please circle -appropriate’characteristics below) , . .
[N co A R 5 ‘ . o
% APPEARANCE ' - PERSONALITY MATURITY ]
.? {n .- - ® L.
Attrattive ‘Dominant ‘Quiet Very Mature . ’
Neat ~ o trong - Talkative Average
Ordinary . «:  “~Reserved Ordinary Immature S
1 Car,elesfs. - " Passive '  Offensive ’ C :
e : o . T Y A }
= "PECULIARITIES . PLACEABILITY
» . ; ] . - v .
BEoon - < P ' . . . |
° - Speech . . ~ Excellent . ‘ R |
7 \ | Manner / . Good : X I !
o . Movement -* ‘ ' Average
‘ - . Other (State) .-Marg ' - ~
- e [ *  — Poor t .
ey . "‘ > N . ’ o« ’
’ ‘ ., { . v / A o4
. ) Foments: _‘1 Loy i : -
. P . .ot * . ) o 04‘2;
' ' 4
) . . : ¢ . . ’ -'f.
. Suggés;i@s\ﬁdr,JET placement: \ - r
5y o o)t ‘, ' . L e s « '
. . e ; r *
o “ e '_,,' /, ca . ' 'Interwiewer's Signature 't, t
~ EARCREIR PR S . :
‘ ‘, ) A '.J' o . :- faw \4' \ - . (P;QTOOQ) .
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. . REMARKS ON ,mwsz

o
s

1. Majér courses completed and hougélweek.°_

¢ ~ N
s

-

2. Major"COursés in progress and hours/week,
‘ ‘ ] -

’
) e

/ Levél of placeability.

- -

<

|
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' ~ . A . . ‘ ) ‘ C
- - FORM/JET73%‘*_““'
A \" - p MANDALAY REGIONAL COLLEGE - , v
s " \ B . :__ P
v . g . . .
v ' JOB EXPERIENCE ‘TRAINING' ' ——- .
\' ’ - ’ L "
’ ) .. .' \ A - . % . . . . :‘S -
w AGREEMENf'BETWEEN COLLEGE AND JOB SIATION e, Cel :
v\.“ . \ . © . i \'h . . ] . . ";. Uo ) x,. )
“ E ‘This trainiﬁg‘agreement«is (lJ to clearly define the conditions ‘and
schedule, whereby Ma/Mg ’ R & _'1s ta receive -
. . training in __ . - occupational major, anfle
. ‘ (2) serve as a gu1de to the job station, in providing the student with’

opportunities for education and job experience training at a ¢ollege .

level. The objective of the plan is to organize the trainlng-on the best
) possible basis, so that the maximum learning development may be achejved
! by the student. The job station agrees to assist the college 'in giving

the stddent’ a well-rounded training by assigning the student to.several.

Phases of job experlence during the training period. The job'statiOn ' f
-also agrees to suggest the appointment of a training supervisor from the -

EYEE

. station on a particular time basis, for which he will be paid By the . -JT',

" . college. ?1 - .o 4 / .‘h A
. The student agrees to perform the job assignments by the job station
in accordance with the same policies, rules apd regulations that apply to
regular employees.. ,v

‘
-~ . - <Ai

'the job station in carrying out the continuous training of the student,
and will.also correlate -classroom instruction with "job experience)trainin
N received by the studen}. . The student's progress on the job wilf per” L E

.\

evaluated by both the training supervisor’and the Gollege coordinﬁ;onh

; from these evaluations, ~grade will be awarged to the student. HE %ﬁi‘}“
\ - ‘ p

NES
" '; "
‘ In addition to pr,viding JET the Job stdation agrees to cpmpensatﬁ% :
. the student a starting wage of K /per hour. .’ » fiqi‘ )
P - v * ) . ) . : :A“i:.
& - - g : o ,‘ .
. The training period commences on , R . 19 , and A
\ continues ‘up to o 19 -« The prograp consists of a f <
- mafimum of hours per week of -JET ‘activities. The ‘JET may be A L
' obtaihed, during weekends and/o college holidays. TR
x o - ‘ % T .: b
v - ; nf' Approvals . . .
> Student ) Y Sy oAl
B E = . [ C ﬁs.’l 2 T e .. F& . i v h ‘,
£ . Job station manager dr training supervisor . CR - '~-"ﬂ f
. . R \ [} PR m A - . . -' I3 & .. “
) . \\ / - . -‘ i, o L & D ' ' \ * “
R y ¥ Job station address —— - A - ] L
W ~\e ’ ) N DEY pin ‘\...:an_. T L 7 -
! T " y L : > T st S ¢
: ..Major Instructor - . JET Coordindtor SRS AN
. ‘ﬂ"‘ . * B gﬂ'@‘j:‘ )-' ‘ ° o ,. v ' ' ‘ H‘i \ x/(* I -\ :: . - .:'
. g -7 JDate . '. K . \
LN > B . . .
i ' IO ¢ 93 ., L (P.T.0.)

“The JET coordinator and the occupational majﬁf\instructdrs,will assist '
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::: Works well with others

e Cea . S Page2 -

\(
‘ FORM/JET/3 (contd.)

s

. ’ FINAL "JET" .

for his diploma or certificate. -

]

Student's Name

M

Roll No./Class P

from

| Pleasg kindly express your opinio of this sghdent as a worker,
opinion will be treated strictly confidential.
used by JET coordinator for guidance of the stuydent and grade evaluation

PORT BY JOB STATION

-

Your
This information will be

-

Fatheyr's Name =

OEcupational Major

F

Period -of Employment:

to

“Employing job station and address

<

= ry Py

Job station hanager/director

P . A .

. Attendances ‘regular / irregular
*Overgll rating:

Relations with others
Exceptionally well accepted- .

D e

- Gets along satisfactorily . ;

— Some difficulty workihg with othets "

Works very poorly with others

: Judgment

Exceptionally mature :
Above average in decision making
Usually “nakes the right decisiom
Often uses poor judgment.
Consistently uses ﬁoor judgment RiN

Ability. to learn
Learns very quicékly .
Leq;ns readily AL S
Average in learniqg
Rather slow in learning
. Vety slaw in learning .

3 —

-

Signature of ménager/director

. General

excellent / very good / average / marginal ! goor

‘ .
- ar e e v am a an em em am o en o e,
"

\///\ - - T

-

—
Attitude (Application to work)

____'Outstanding in enthusiasm o

Very interested ‘#nd industrious

____ Average in dllféence and ipterest

—__ Somewhat indifferent -

— Definitely not interestei/ .

1

_Dependability .
—_ Completely dependable A
. Average in dépendability .
= Usually dependable )

Sométimes careless or neglectf

MO Y
[

Unreliable - e -
<gpality of workmanshd
%  Excellefit
Very good. } .
q Average ’ o’ not * .

Below averahe T\~.
sVery poor

'.Signauure of training supervisor

“Job station and address

’

Date : N

~.

.4 L

i ]

"




.~5. o S .ﬁMANDALAf'REGIONAL cgétEGg

o ————

. e JOB EXPERIENCE TRAINING - o .
B 3 PR & \ . " T
At . s ' v -
A ‘s : " STUDENT WORK SCHEDULE, o C ‘
vor C . + .
‘ Student's Name _ - _.. . g Father's Name
W . v T T 0 : \ . o
%:‘_ -Glass & Roll No. ;/ Occupational Major’ ) '
- Toore dob‘Station & Address\L : . 2 oy
. , - s 3 -
- ) Su rvisor'aname o ' -, ,Position. A~ . . )
L N e = . oSy ‘
’ ' Rate df Pay for Student X - per hour X
, - \ ! ' ’ - . ~ ~
. Weekly Work Schedule - o
e - - e . e .
’ N a From . 19 to . 19 !
) In order that you may use this in the compilation of a JET appre- .

“ciation report and receive a grade for a well—rounded‘bractical training, I
note down the weekly work functions which you have been performing.

~
‘ Date Time Training Department Practical Experience
v fru_:_tq__l\ i B : '
SO R SR e : . : ).
A = ,, .
: /tgz. .
» ,‘v ) ; *
I 3. . X : , -~
. L
40 2 a . 1
: . “ 7 . ‘ .
oy 5. ¢ [ A 3 l
\ T ) i . 3
- ‘ -6;/ . . @ . ) ) . ‘ . [ 3 “‘“
S $- N SR ﬁ.‘ . : . ’ . \
. ’ ) «5: ‘1’ N ' ‘ ey
? ;o T < o~ %
Student s Signatureﬂwown.m - . Date
.; : Note, ‘The student must submit a tSt paper on learning experience, after, ’
e . completion® of his training in job station. This will bé- graded -
Y . by  the coordinator and credit ‘for training Will be given and J .“ '
©. 8. % . honored by the college. : . . o
. , é . A - ‘ ] o D , -
ERIC L S L e SERNCY X R R

. . - 4
2 . - - MY
~=~ . - . . S . \




. %y . * N
A v I d
. p . FORM/.JET/5
. O . 0
I MANDALAY REGIONAL COLLEGE & - . .

. b‘
) . * 2 . T4
. . , o : Ly @&

. , ; . Ty -
) JOB E_X?ERIEI‘{CE TRAINING 0 e .

A 3

-  F R ¢ . * ' . -
) ;¥ STUDENT, MONYHLY TIME REPORT .
" Report for Period, from o . to C . { : e,
. - i o . ) ;. . ’ R . ) S {
, Student's Name. )S)gérv;[sor's Name ¢ s,
’ ) - L * ° > N - a :
;?FaMS 1.‘Ia1n‘e\’ - N ) . Degigna‘tio;}' . o . ? . r',,,' . s £
. Cl_'aés.é,&{kdil }_Io.l » *'\“()_c;:upational ,b;lajor‘ ) e D
/ , @ ‘ Se [SER TR T ’ ..a r\‘ . .a ¢ ~ (.s- X * . .
Job Station & Address .~ . = s, )
’ oL . s . < .
— . " ' c;’ . 'A ° . - 1 .
\Tim'e and -Hours Wgrﬁed. 4 Job Statioh's,ﬂyerification B
Daté\ ; Titge *  Hours S@erv :Dso f C J
-1 \ h) N ' BRI s
, 2'{ . . 1 /"‘ I certify that the_above - oG -
‘Do ° b f * L - :.
«2 P . o ' named student of Mandalay Regional
2" , .Colalegexwas undergoing traj.ning‘ ¢ ,-
. 7/ - ' At
z ° in my Jjobestation for .the time : '
A > R 4 —_— g
9. < T . : 5"
o 0. . - o .-and numher of hours indicatg TR
‘i; b * (O ) '; ' ;'
. 12.- / - this form. R R °-
- R * A 7 » , 4 A
N 130 p Y L ‘ 3
b ; 140 PR b . . _‘
‘e 50 ° - ; ® i
, & ; . \ ASignature ] o oo~
- . ¢  ne - T 3
I 17. I x ,
{7 . 18 . { 'S . Date i 4 . ° ! .
En - v o
19.’ ' . N / 4 . il .
4200 I b ——— — =
21, ! . T g )
i N - . .4 - Y N
22., o . i (For 0ffjcial Pse Oni}g’, Y Y
* %Z. - . " o - ,‘f"""{ S
. 2 SR I Approved by o s L
25. } . (‘Goord‘inatqr) *
z 260 ¢ 4 ° L4 . ° \
- el SO .
2;. . 4 'l Date _ ~. A T
' 2 . V ' ° . > N
S _.. 290 ‘@ i « K + . / . ‘ s ‘ . , (
300 3 " - T, e , .
310.0 ’ Y —— X .
. - Total Houns . - " ‘ //5
SO . 7 ¢ . o e " o
" . ’ T ;',z’ ”‘: V/"\ -96 - . ' . ~ ’ -
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of a National Training Center for Regional College Staff (Honolulu, Hawa%i[ \
/ _ University of Hawaii, 1977).¢ R T ¢ - . W

*

- e . ' ‘

2Apprenticeable Occupational Brief for 20 .Selected Occupations in Hawaii

(Honolulu, Hhawaii, Departqgnt of .Labor and Industrial Relations, June 1975). .
\ "

4 b

* 3Office of the State Director fo; Vocatfonal Edu;ation (Honolulu; Hawaii,

University of Hawaii, May 1977). - .-
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Learning and Living in Hawaii (Honolulu, Hawaii, Staté’Board for
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. W:-I-Useng ann W. HL Kolberg, The National Apprenticeship Program -
. (U.S. Department of Labor, Revised 1976): ‘ . ‘
- RE Ibid. " : ~ ' S
200414, - . " c - .
! lehii- SR : . . ‘

s « A ' ‘ -
a . 221b1d. s ‘ X

23Ibid. ‘ ‘

248 M. Swanson, The Role ‘of Related Instruction in Aggrentice Tra1n1ng
»(Springfield, Virginia, Department of Labor, December 1973).
h Y
%SFred Ditzel,' Prepared Notes Distributed in Seminars Conducted on
June 21—241 1977 (Honolulu,'Hawaii, College of Education) University of Hawaii).

~r
I'4

wd

R.-W..Stadt and B. G. Gooch, Cooperative Education, Vécational,
Occupational, Career (Indianapolis, ‘Bobbs-Merrill Company, Inc., 1977).
s Bppgg - N y
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¥~ e ; .. . .

. - . , g ) .
Committee]Meﬁﬁers *ommunity College Mddter Plan: Section on Communitz

.  Services (Honolu1u3 Hawa11, Office of the. Chancellpr for Communlty Colleges,
June 23 1976).. ... ES

Y

- o
.

' o . L. L. Gllckman and B. S. Hersey, Community College Responds to Elders -~
A Sourcebook for. Program Development ' (U S. Department of Health Education and

Welfare). ] ) % - ; *
E. L Harla%per The Community Dikerrsidhs of the Community College
N (Englewood Cliffs; New Jersey,iPrentice-Hall‘ Incs, 1969).
. : /o
) M. Nelson,'Community College Frontiers (Springfield Illinois, Sangamon
~State Universmty, Fall l976) p. 36, /, :
. e . » Lo + \
£ ) ' - Q
"v . a Seventh Annual Report (Honolulu, Hawaii., H%waii State Senior Center, -~
R 1975—76) ) ‘ A -~ . . .

ST Ldwrence F. H. Zane and John Rantala A Proposal for the Establishment
- of a Natdional Training Center for Regional College Sta_gk(Hoﬁolulu, Hawaii,

- Y i University of Hawa11, 1977). i
s & 29 ° ] '
» i o A Guide for Coordinators of Cooperative Vpcational Education ‘Programs
jﬂb 4f(Honolulu; Hawaidi; Office" "of the Chancellor for Community Collegées, August, 1976).
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